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XFBIRE

About the Report

B [ESE

Reporting Period

2021 1A 1H-12A31H, BoRABRHIEESHE
AT

This report covers the period from January 1 to December 31,
2021. Part of the content is beyond the above time range.

A AHA

Reporting Cycle

FIRENFERS, BRHBAURMNERATE 2017 F
LURE IS 6 IR, HafMEBEAIRS.

This is an annual report. It is the sixth Environmental, Social and

Governance (ESG) Report issued by Dongfang Electric Co., Ltd.
since 2017.

2wl 1 R

Preparation Basis

ARESRERTE (LeFERESHEEERE) (GB/
T36001-2015) MEBKERZZMN (MR, HERERR
Hi531) RB.

This report is prepared with reference to the Guidance on
Social Responsibility Reporting (GB/T 36001-2015) and the

Environmental, Social, and Governance (ESG) Reporting Guide by
The Stock Exchange of Hong Kong Ltd.

MR8 EA

Designations

ATEFRAMABERAE, “RABIKKHBERAIE
ARIRGPHL “RABR” “RF)" KT

In order to facilitate this presentation, "Dongfang Electric Co., Ltd."

is also expressed as "DEC", or "the Company" throughout this
report.

i 5EE
Reporting Scope
RABSRHNDBERATIN 14 RZKAE], 40 K=K .

Dongfang Electric Co., Ltd. and 14 secondary subsidiaries, 40
tertiary subsidiaries.

BHERIR

Data Sources

KIREFRIIERE AR BANANIBARRMERSIT R
#lo

The data used in this report is from the internal data and relevant
statistical data of Dongfang Electric Co., Ltd..

AT SEME(RIE

Reliability Assurance
AHBSEFEEREAEZTRIIARSANETEEER
ERIZH. RRUEFRRNENER, ANERNBHESEME.
TR AR N REH T .

The Board of Directors and all directors of Dongfang Electric
Co., Ltd. guarantee that there is no fictitious record, misleading

statement, or material omission in this report, and are responsible
for the authenticity, accuracy, and completeness of the content.

e S hR7s

Report Version

TIRENEBFR. MFHTEN, FREEA A ZAEIFRA
BEA,

This report is available in electronic version. If you want to print
it, please choose biodegradable environment-friendly recycled
paper.
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KFHA]

About Us

IN=155/
/NGfETME
Company Profile

BE 2021 K, FABRSRITEFRRREEEL

As of the end of 2021, the capacity of electric power
generators produced by DEC has exceeded

12T E, /600 GW

FHBARMNERAE (UTEMAFER) , S8
FTONEE T, BPEARSBAEABRADERE
Ao %2 60 RENRE, EMNERERIILBIREHR
NEMEBnTREABE 22—, 23T LEIESRKFZMR
(fLh3 600875) MEBEXIIFT (U3 1072) Eft. BE
2021 [, ARABRSRRITEFRBIEEBI 6 1Z2TH,
ST IREIT I RREASHA. BEl, RHBRH
P e AARSS B H O 80 NMEZRMMK,

FHBSFNERERERAZREELEM. BRRE
WARAPL, AERERBRERSTLP—RNES
RAARES. BIEBEFR. FFHEME BT —
BB B TR ERRARE ™ m, BETXE.
KPABE. KEE. #ZE. [ NEBEFERBIRENFR. Rt
fhE. HE. REHNNBILTERDAGRED. AIHE
Bl 1,000 JERELRKE L B, 1,000 JKE -1,750 JK
RERIZBHA. 1,350 K RFRBEIRFANEBIH. =
BpRRiigE. BR. FERMRGLRIINILE
MAH. SRARAERBINLE. S i m. K2
R EIRE. BABFS5EH RS, MEREM
RABRERSE. BRERESF Mo
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Dongfang Electric Co., Ltd. (hereinafter referred to as DEC),
headquartered in Chengdu, Sichuan Province, is a large-scale
enterprise held by Dongfang Electric Corporation. With the
development of more than 60 years, DEC has become one of the
world’s largest suppliers of electric power generation equipment
and general contractors of power station projects. Now it is listed
on the Shanghai Stock Exchange (Stock Code: 600875) and the
Stock Exchange of Hong Kong (Stock Code: 1072). As of the end of
2021, the capacity of electric power generators produced by DEC
has exceeded 600 GW, which is top-ranked across the industry. To
date, the DEC products and services have been exported to nearly
80 countries and regions.

DEC is recognized as a national strategic base for heavy-duty
machinery and equipment, as well as a National Corporate
Technology Center. The Company’s comprehensive technical
R&D abilities are among the best in Chinese manufacturers in
electric power generators. Through ingenious development
and industry-university-research cooperation, DEC now owns a
quantity of heavy-duty machinery and equipment with proprietary
intellectual property rights. DEC is capable of general-contracting
projects in developing, designing, manufacturing, selling, and
supplying wind power, solar power, hydropower, nuclear power,
gas power, and thermal power generators. The Company is
also able to batch develop 1,000 MW hydro turbines, 1,000MW-
1,750MW nuclear power equipment, 1,350 MW ultra-supercritical
thermoelectric generators, heavy-duty gas turbines, a whole
series of direct-driven, semi-direct-driven and double-fed wind
turbines, highly-efficient solar energy equipment, hydrogen
industry chain products, large-scale environmental conservation
and water treatment equipment, electric & electronic automatic
control systems, new energy batteries and energy storage systems,
intelligent equipment, etc.

o

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report
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141544

Corporate Culture

{Edp Mission

ZE5h REhRFK

Shape the Future with Green Power

IRSZIEZS; Service principles

24/N\BY AR S5 K
24 - Hour Service Spirit

BEEIES Integrity principles
RO SFIE BAE0E

Integrity in Unity,

Honesty Lasts Long

[E & Vision

HRERG —RNBES

Rise to be a Global Electric Powerhouse

ZICMAY{EM Core values
HEIMNE HERIN

Value Co-creation for
a Shared Prosperity

REES “F-8° X

DEC Corporate Culture:
“Cohesion & Creation”

LIRS Security principles
ZeE—4HmEL

Safety First,

Life Supreme

AFA I8 Talent principles
i {3 BT EE
Virtues, Moralities, Action, Determinations

e k¥ Spirit
SRSE QU AR E3E

Pragmatism, Creation,
Cohesion, Aspiration

42 E 183 Business philosophy

REIE BiRsEE mE%EE RENE
Quality, Technology, Branding, Integrity

E PR Management philosophy

RIFRE B

Scientific, Standard, Lean, Efficient

05
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R

Industrial Structure

FNERFFES

Six Kinds of Electricity
Develop Simultaneously

RV ihE

Five Kinds of Industry

Cooperation ” N
TIREM R L TiESERRAS
Energy Conservation Engineering and

& Environmental International Trade

Protection Industry

N/ nNg
EBHBEF ST il |
Modern Power Electronics Emerging
Manufacturing and Control Industries

Service Industry

N
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S y=ts
Key Performance

ZFEN

Economic

FEAR R R i) 2019 & 2020 & 2021 &
Indicator Unit 2019 2020 2021
ENI2SUON 127t

Gross revenue (RMB 100 million) 328.40 3r2.83 478.19
B 127t

Total assets (RMB 100 million) 896.19 9r1.95 1,031.05
AR 127t

Net profit (RMB 100 million) 13.81 19.16 24.29
RN 127t

R&D investment (RMB 100 million) 18.88 20.03 27.22
HEBERT A %

Total number of patents in force (patent) 2,341 2,690 3,045
R BB I f*

Total invention patents (patent) 922 999 1,106
FIRG

Environmental

il B 2019 & 2020 &£ 2021 &
Indicator Unit 2019 2020 2021
RESEHIBEE i/ BT

GHG emission density (ton / RMB 10,000) 0.081 0.068 0.051
“&imHE i

Sulfur dioxide (ton) 2084 196.5 175.4
AR g 270 . -
Nitrogen oxide (ton)

EREFYHINEE i/ BT

Hazardous waste emissions (ton / RMB 10,000) 0.0009 0.0007 0.0004
Tt ESR SRR = —

Comprehensive energy consumption ?Ejgéﬁl\/fl/ogé—)c 0.035 0.028 0.022
per RMB 10,000 of operating income ’

Water resources consumption per RMB (ton / RMB 10,000) 1.186 0.993 0.758

10,000 of operating income

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

FEARR R Civ) 2019 & 2020 &

Indicator Unit 2019 2020

FHET A 17,360 17,336
otal number of employees (person)

HEROBRE % 100 100

Coverage of social insurance

TREFRAN Vo

Work safety investment (RMB 10,000) 8,277.1 7,063.5

BRI PR EH i 0 0

Major or serious work safety accidents (accident)

Number of voluntary employees (person) ’ ’

ERBHEAR S Vsbar

Investment in targeted poverty alleviation (RMB 10,000) 2,511 2,168

2021
2021

16,969

100

8,472.6

15,358

2,650

08
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ESG EIf

ESG Management

RABRRIUELANE ESC EENG, EMS
MR FEAE, FFE5TE ESC BIEHIE,

DEC has built a corporate ESG management
mechanism, and continuously improves the system
based on communications with the stakeholders.

ESG EIEAH

ESG Management System

FRBRESFENR. e, AERBREABRME, AFTEEX ESC XK, FHXRIERMANE S ITlE.
MmABXRTF FERNEHE AT ESC BEEL . REKER, SERNRIRERIATITEELIE, #HIZTEFE
VHEHELERERFAFELRE, RBRARTENSEXEZEMIINE,

The Board of Directors of DEC is fully responsible for ESG strategies and reports, and in charge of assessing ESG-related risks and
formulating ESG management policies, strategies and goals targeting at issues that may affect the Company's business and operations
and the concerns of stakeholders; the management and functional departments take concrete actions to promote sustainability of routine
operations in all subsidiaries while seeing to it that the Company is running in compliance with applicable laws and regulations.

ey By apabt]
Stakeholder Communication

AHHEABEEASHN@BXSIEE, RESSBERTRENTENERRNRE, UAH. ERARERDT
BH LSRN @mAEXGPIFREHE, SHEBEXEEFHEZF. ta. MRUFEL R,

DEC sets great store by communications with stakeholders. Via satisfactorily open and transparent channels built and improved for
communications, the Company takes the initiative to understand and respond to requests and expectations of stakeholders in time, in a
bid to fuel economic, social and environmental sustainability jointly with stakeholders.

09
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SRR th

Material Topics Analysis

KRBT &N mAX G BN, RIRFRERIENGE D, WIREBEFN (ESC #i&EE31) BX, R
ERZEMVEFBER. ERIMESTEREERNRERBHESAL, IRFIHM RSN, IEREEE. HITRE
KB EFUHERK. BNRTEL. REHSAmEEEWNH, FN ESC EEERHAERS THITRE.

DEC analyzes material topics relying on the complete stakeholder communication mechanism. In accordance with the £SG Reporting
Guide released by the Stock Exchange of Hong Kong Ltd., the Company has identified important issues of climate change response, green
equipment creation, green development, partnership & common growth, employee benefits, and contribution to public welfare, based
on the macroeconomic policies of China, standards and requirements of social responsibilities at home and abroad, and strategies and
planning for corporate development. Defined as priorities of ESG management, the topics are outlined in the report.

F=mIEXTS HAE5ER PR ESE]
Stakeholders Expectations and requirements Communication channels
OREKEZEMEE OEREENS
B Guaranteeing legal and compliant operation Information disclosure announcement
Government ORI B4 O%HRE
Strengthening environmental management Project reports
ORARE

General meeting of shareholders

OFR. FRULHAR

OTHATUIES . HXRECRRE TR Annual report and quarterly report performance
Understanding the industry trend, relevant briefings
policies and economic impact — . .
I O & ETH O&Z\EBIE
ORI g=EEN S Roadshow activities ~ Consultation telephone
N Establishing and improving the management . .
B e, O THRHE ORFERN
Investors . . E-mail Investor visits
OFBEERACIHH . B
Equipment technology innovation O LiteRzp
o e e e SSE E-interactive platform
OMmERFRREER S
Ensuring product quality control OYNSIEIA
Company webpage
OlEsRKrRAEFE
Investor platform of China Securities Regulatory
Commission
OMRTmRBEE
Ensuing product quality control OBPEFEEBESTS
= OFE P Pafii= BRI The online customer service platform
Customers Protecting customer privacy information (@FI=F 3 (S
ORAEZPHEE Customer complaint handling

Improving customer satisfaction

10
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Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

& A <3| A i
- HRSER SR ESG &5 [E N [2]pz
Stakeholder Expectations and requirements Communication channels . .
Response to ESG Reporting Principles
. ORBiH:
©Eﬁ&’ﬁu‘:‘ﬁ§ = h Quality inspection
s Ensuring product quality control OB gg:&jﬁ)ﬂ\u R ESIRBE BRI (ESC IREES) BXR, ANSEERMNE (HE2H7ER
suppliers OSBSINEEIRS HHAIR Communication and training Materiality principle SHETIEE)  (GB/T36001-2015) Sk, FE 58 LFIMIAXS #TRER
mplementing environmental management O% i HYDBSITM, RIPTERSAAFERE ESC W, HEAIRERHIERE
and emission control S - . N PN N o
Online communication MM IEIESE. BRI, ToIEBRNSNEEmHITE RiFE,
With reference to the Guidance on Social Responsibility Reporting (GB/T 36001-2015) and the
osTHEI ESG Reporting Guide by The Stock Exchange of Hong Kong Ltd., DEC identifies and chooses
Staﬁ\traincilng ESG topics in connection with the Company and discloses material topics in particular from
. perspectives of mechanism improvement, management elevation, practice and performance in
ORTHohIEERER this Report through communication with all stakeholders in various forms.
ORI Employee labor and skills competition
Establishing and improving the rights and ORITED
interests protection system Staff activities
OMRATRRRZE OEE%=
AT Ensuring the health and safety of employees Seminars
Em lO ees = = ESN - “« 29 4t “s » 4 = — =
P COELRLERE AT T S EN RERTRETRE R TERSS HE TRNRCXREERT
elping staff career developmen olumn on transparency in factory affairs . . . . o N .
e _ . Quantitative principle E/H\Hé)tbl-l-) #:_FQE;E;[?&\ }&Eﬁgo #yrjﬁﬁﬁj\ ESG E’T&;&?}%E’\Jéﬁl-l-;E%Déﬁ-d—ﬁ;f
O LR THBET O REiRE TP,
- . . o T T A,
Providing compensation and benefits Briefings
OMRERE BRI DEC makes regular statistics on key quantitative indicators for disclosure specified within
Internal information network "environmental” and "social" domains, which are reported and disclosed at the end of each year.
OMEALS Relevant scope of statistics and statistical methods for part of ESG quantitative data are also
WecChat official account specified therein.
TEMEBEREARTIE
Improving the environmental management .
system OEERENS
IXiE o Information disclosure announcement
Evronment OmEHYAE e \ \ . N
Enhancing emission control ORIEARS E'Zﬁi'l‘iﬁ)ﬂu AABARKEFAE RIS LR A EE BERGFHIT T IHE, BUWRMABHIF
. WeChat official account i \. = L AT R
Ofe#t ZRA BRI Balance principle 5 HekEaR
Promoting resource utilization and protection
DEC discloses the challenges and negative information in the report, besides a fair reflection of
the Company’ s ESG performance.
OFEARSS AR
Volunteer services
g FHRLY s S
CEREES OB EIEYIE)
Supporting rural vitalization ) L . i
Science popularization training activities
+ERR&Z
HE hutear e Ome A
Communities ! v SOE Open Day
| = = H 5 =z A=t ST iy VAR, _ Htt S8
OZRGIMER s L — B E SRR B S ESG RERBOEH REAAE, BOAT —HHRE
Fulfiling CSR overseas Supporting ruralvitalization Consistency principle Grit 753k, FH—BAET B4 BRFR ESG RIS MR LS,
(©F=2{STI=hSvi] Relative to prior DEC ESG reports, this Report makes no substantial adjustments to scope of
Overseas project visits disclosure; ensuring consistency of the statistical approach in disclosure, DEC further classifies
some types specified in ESG Reporting Guide by The Stock Exchange of Hong Kong Ltd.

"
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FAl1[E I rT #5434 3%
Cohesion & Creation for a
Sustainable Environment

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

MREBAN

5,960 ..

spending on environmental
protection

RMB 5 9 ° 6million

¥

QEn\L'LLQnmanIaI

ARABSEFCEZEoN. KapgakRE, MMM WK BiR, FFILERE
RRBRHESE, HEBELRR. R2SVORAERERER, RAORCIEUFEIFR, H
ZFAERREIN “REE" o

Consistently creating green power, powering green development, and responding to"carbon
peaking and carbon neutrality" goals in concrete action, DEC keeps abreast of the latest
developments in energy industry to establish a clean, low-carbon, safe and efficient modern energy
system. Pooling all forces for creating a sustainable environment, the Company provides a "green
impetus" to economic and social development.

13

BRARREIMZSRENHRN

0

major emergency environmental
pollution accidents

0

MR ER 15
Strengthen Environmental Regulation

R TR 16
Manufacture Green Equipment

YR T REIRHE 19
Promote Energy Conservation and Emission Reduction
BITREBRRE 23

Carry out Green Development

14
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o T 42 s 4ot
MM IRE R
Strengthen Environmental Regulation

RARSRF “ROEH EWEARK BR, FRMRRIPEEREM. 2021 F, KHQBESHIRERE “+HA" Ak,
EZESRFRRIPEERSRE, FREKA 5,960 A7m, BAREFESRESR 0o

Upholding the philosophy "Shape the Future with Green Power", DEC lays a solid foundation for management of environmental protection.
In 2021, the Company’s ecological/environmental protection plan during the period of "The 14th Five-Year Plan" was promulgated,
providing for the primary responsibility for environmental protection, RMB 59.6 million spending on environmental protection and 0 major
emergency environmental pollution accidents.

OLEEWBRIPFAREIMNER, FIENRRIFZINESNE LIRSS

Work out a checklist for supervision of environmental protection in accordance with environmental protection laws and

regulations
ARFREIE S
Carry out special
supervision for
HEEEHIER FREBEE DU RS
Build green Sort out and rectify

manufacturing system environmental risks
ORIZBEEITNGER, HIIFFEELAREE OMARFIBREA. KSRIA. BIREFS R
Fal2ig B BESRGAFLIE, T2AEEERNETHE
Establish a system for green workshop assessment to advance MR RIPNIRERRE
green workshop building in the enterprise Carry out an intensive ecological/environmental survey within the

scope of the Company for identifying and preventing hazards of air
pollution, water pollution, solid waste pollution and noise pollution

OBLRAREER. MEETHRRIIF O % HLBY e R Z K RE XL EEE. PR EECRAY

Perform preliminary exploration on carbon footprint and fR. IRHRMEFHEEDY
carbon management Define precautions for the problems found, set deadlines for

rectifications and propel the rectifications as scheduled

15
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HIiEBRE
Manufacture Green Equipment

2021 FF, ARAHESEMERIEFLEL, BIEESRCHLBRABK, HiIGOEER~ oL, BOFET
BITE, (REBEERNEA AR, EREFRLSEBRMEENSES,

In 2021, DEC redoubled its efforts in new energy. With technical breakthroughs made in efficient and advanced power generation using
clean energy, DEC concentrated on green engineering and boosted the all-around development of clean energy by vigorously promoting
the R&D of new green equipment products. As a result, remarkable progress was made in green and low-carbon transformation of its
national/international services.

X E8
Wind Power

OB EXMHEIN 13 KA a XA
B LEXBNASaNASFR A

A A
i ORBMREEEFE L O Z | R
>,0007= 1.5 - 3.87m
b : i
The self-developed 13MW anti-typhoon : ¢ : ¢
offshore wind turbine can generate 50 | Reducing coal consumption : Reducing carbon dioxide
million kWh of clean electricity per unit by 15,000 tons emissions by 38,000 tons

AFHEE

Solar Power

O5RFMERI N & BAELL,
(SEIREEN VLS

6.19 7%
OABY T HE =SB

15.48 7

Compared with thermal power generation L OREERER 50 KEER AL L 014,500 EAE

projects of equivalent size, it can annually MERMILRS 518% F “BHEX
save 61,900 tons of standard coal 3 j

consumption, equivalent to reduction of j Provided core systems and devices for the i Equipped with
154,800 tons of carbon dioxide emissions Xinjiang Hami 50MW Tower CSP Project 14,500 heliostats

16
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IKE8

Hydro Power

O/ IBESHMKBILEHAA T 2021 F 6
A 28 BReERKRTKB

The first unit of Jinshajiang Baihetan Hydropower
Station was put into operation on June 28, 2021

OZEBIAFINERF 8 & 100 5T RKE LB
HMARKEHRE M EE 96%

The prototype efficiency of the eight 1 million
kilowatt hydro-generator sets on the left bank
undertook by the Company is more than 96%

w {ZE
Nu

v clear Power

0 “tp—=8" sanaEns2116.1
hTR

"Hualong One" with an installed capacity of 1.161 GW
per unit

OosExsr 10012

Generating nearly 10TWh of electricity every year

OEBHEPELFER 100 5 AOHNE
B EREER

Meeting the production and life electricity demands
for 1 million people in a middle-sized developed
country

SH
Gas Power

OBEMEAEREA F& 50 KRERMS
WS RFHREECOMIAEL, BGIE
BN B) A HEREALR

Compared with imported gas turbines of the same
power, The manufacturing cost of the self-developed

China’s first F-Class 50 MW heavy-duty gas turbine
can be greatly reduced

17

OxBHAMEMEB 99%, NtEREE
The generator is rated at over 99% efficiently, the highest
in the world

OFf B HEBARHMREINAERER
100%

100% of all major components produced and put into
operation

OMYTFEER ML EE 312 7
The contribution to energy conservation equals reducing
3.12 million tons of standard coal consumption every year

ORZEwhHR 816 7t
Reducing 8.16 million tons of carbon dioxide emissions
every year

otaLFEnEH 7,000 27518

Equalling planting over 70 million trees

OBITEEIFMER TE I —+

The operation and maintenance fee can be cut by 50%

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

R

Coal Power

O REIE 1 SHATF 2021 & 12 A 13 HislT
Luoyuanwan Project put No.1 unit into commercial
operation on December 13,2021

OBALHHRER 0,9 ng /m?

Smoke emission concentration: 0.9mg/m?

OZENFHHCEER 5,9 ng /m?

Sulfur dioxide emission concentration: 5.9mg/m?*

omaEwHREN 15.9 ng /m®

Nitrogen oxide emission concentration: 15.9mg/m?

/‘=l-\b
=\lHe

«~~ Hydroelectricity

O AT aMmK BB FE e 40 4mR
The first fleet of 40 new hydrogen-powered buses for the
Chengdu Universiade was delivered

OEME. M. mE. RMZHwEs 140 Han
KM AR ERRNTRBIBTT

140 hydrogen-powered buses went into use for demonstration
in Chengdu, Deyang, Xichang, Guiyang and elsewhere
nationwide

omitiafrRESd 1,200 FAE

Cumulative mileage of over 12 million km

OSPEAZEMLLR D — WK 8,000 N
Compared to fuel vehicles, they can reduce roughly 8,000 tons
of carbon dioxide emissions

O FE SR HAT

Far below the national ultra-low emission standard
Oftea)gsERn 271.28/kW-h

Coal consumption for power generation amounting to
271.2g/kWh

OxEgEcERREB 20 FAE

Running over 200,000 km in the maximum
OREBRINEZE. MAMEZITIERAZITI A
THIKF

Having industry-leading membrane electrodes, power
density and durability

18
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=} = ap
HEBD T3 BEIRHE
Promote Energy Conservation and Emission Reduction

RABSRBRERE, RNEHASRIARE, BHEE. mAMNEFEIR.

Centered around green development, DEC overcomes difficulties in pollution prevention and control with strenuous efforts, so as to realize
the "carbon peaking and carbon neutrality” goals.

R BATEETHEIEREN, BRERANN (ReEFTNEA=FT
MKREAER) , Rk =K 8, STsRYHRERL T,

s “— " A

Wi ‘=g RIE

Propel Treatment of

"Three Types of Waste"
DEC strictly abides by relevant laws and regulations, incorporates environmental pollution
prevention and control into the "Three-year Action Implementation Plan for Special Rectification
of Safe Production", solid progress has been seen in treatment of "three types of waste", and the
emissions of various pollutants continue to decline.

HEX, WERKLIEHSEYR9 = EFHR.
Enhance pollutant prevention & control: DEC dynamically identifies important environmental pollution sources, while strengthening

the prevention and control of pollutants at the source. Being a gatekeeper of fixed-asset investment projects in terms of energy
consumption and pollutant discharge, the Company controls the generation and discharge of pollutants from the very beginning.

EE ZRET ME: MRITRRIMBMEEIMTNGIE, F5EYaRE ‘=ENT ME.

Implement "Design, construction and operation at the same time": DEC follows the environmental impact assessment system
while constructing the projects. Based on related regulations, the Company ensures that pollution prevention and other
environmental protection facilities are designed, constructed, and put into operation at the same time as the main project.

Wﬂ%%%%%:ﬂ&%ﬁii%ﬁﬁﬁﬁ,Mﬁﬁ%%ﬁ%%é,FﬁﬁiﬁFﬁﬁﬁEﬁﬁ\E%%ﬁm:J

Environmental protection equipment O&M: DEC enhances the operation and maintenance of environmental protection
equipment, ensuring the effective operation of environmental protection equipment and facilities, as well as the discharge of
various pollutants up to standards.

HRISEFTHERE . NBFARIREIRBICHEE, HERMRIRERBERET, BI5IYERHL. }

eI HARE A R L
Environmental pollution risk investigation: DEC drafts special checklists for intensive ecological/environmental risk investigation.
The Company lists problems and works out risk precautions for advancing rectifications as scheduled.

AN 2 2 S

MRESRNEHE: SIEETTREER, SPARESHERIPNLEREHSE, TAIREE ,ﬁﬁmmﬁﬁ:}
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ESHME
Waste gases

R Bl 2019 & 2020 4 2021 4
Indicator Unit 2019 2020 2021
oAt (”En) 208.4 196.5 175.4
SEHE o A S fumiooe 000006 000005 0.00004
ﬁﬁﬁgi i (”:fm) 370 351 273
R N o 0000LL 000008 0.00006

BEkHEE
Waste water

IEIRBRFR ==Ky} 2019 & 2020 & 2021 £
Indicator Unit 2019 2020 2021
[EAKHRE T
Waste water (10,000 tons) 165.7 1539 143.7
[EAKHER = E i/ BT
Waste water discharge density (ton/RMB 10,000) 0.5046 0.4128 0.3005
COD i)
oD (ton) 381 367 295
COD HEE i/ BT
COD discharge density (ton/RMB 10,000) 0.00011 0.00010 0.00006
A e 889 835 76.1
mmonia nitrogen (ton)
[RHBEE i/ 7t
Ammonia nitrogen discharge density (ton/RMB 10,000) 0.00003 0.00002 0.00002
EFHIME
Solid waste
=g ==Y} 2019 & 2020 4 2021 4
Indicator Unit 2019 2020 2021
BREFYH NS Ky 5 906 5906 5 39
Hazardous wastes (ton) ’ ’ ’
BREFHINEE * i/ 57t
Hazardous wastes emission intensity* (ton / RMB 10,000) 0.0009 0.0007 0.0004
LB EAVHBE e 30,100 35,800 26,773
Non-hazardous wastes (ton) ’ ’ ’
TEEFMHNEE i/ 7T
Non-hazardous wastes emission intensity (ton / RMB 10,000) 0.0092 0.0072 0.0051
payd =
SIS e 22,300 29,000 24,423
ecyclable wastes (ton)

© BREFYHINEE = HIRE / BN, BAS—RUEERKERISRAK.

Hazardous wastes emission intensity = emission volume/revenue, which refers to the pollutant emissions per unit of business growth over

the same period.
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4 B 2 RERNEEERERIEASIE, MR TEE0E. RETERS. BHEEER
Conservation Of Energy %?ﬁ\;i(\ %QEF&?EF_%%HE;FE%@EI«E) ?%éi¢5ﬂﬁgfﬁ§fiéﬁ§io

and Resources
DEC improves the energy management systems. The Company actively carries out energy

conservation from various aspects such as process improvement, equipment energy-saving
transformation, and environmental-friendly product promotion, so as to improve energy
management performance constantly.

REREE

Energy Management

R7RRAEAYHR IHNEERER, BIEHKEEXEREITR; FREREEERNINTE; BUT
REEMNEIE, H—PHUCRAEIERN. 8. AHFEMIF.

DEC dynamically identifies and assesses of energy factors and drafts carries out relevant action plan; the Company
carries out the internal and external reviews on energy management systems. By doing so, the Company reinforces
underlying management of energy conservation, further standardizes energy consumption data monitoring,
measurement, statistics and other basic work.

BKER

Water Management

AAORAAREFARBARFTKEERE, FRIRETEEMRE, RAOWPXEEERAHHITH
6, SARTNAMAKI0MAR; ANESFREMMESEEAN, FERETEES.

DEC organizes key energy-using entities to prepare self-inspection reports on water conservation, along with energy-

saving retrofitting of equipment, e.g., circulating pools in the workshop of DEC Boiler are upgraded to save roughly

30 tons of water on a monthly basis; and the Company promotes green and low-carbon production and lifestyle, and
- communicates the green and energy-saving philosophy. o

BRAE

Packaging Minimalism

RARSHEROTRENEE, SEMRAERAEME, Rikiedt @M EiRE K.

DEC continuously reduces unnecessary packaging, and prioritizes eco-friendly materials for packaging, so
as to minimize packaging materials.
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ARHEBR

Resource consumption

EMRBIR i 2019 & 2020 & 2021 F

Indicator Unit 2019 2020 2021
A Ak =N

SR . TEATOREIR 102,153 98,673 93,391
omprehensive energy consumption (TCE)

VP =E- Sy 2 i _

Comprehensive energy consumption per RMB ??ggﬁﬂl?l{) %j;é-)ﬁ 0.035 0.028 0.022

10,000 of operating income ’

B T EBY

Electricity (10,000 kWh) 35,827 32,783 31,802

KA FILTFTHK

Natural gas (10,000 m®) 3,856 3,809 3,771

P! i

Gasoline (ton) 805 756 655

o

o " 7774 7416 690.8
iesel (ton)

KFRERE bal

Water consumption (10,000 tons) 390 310 369

P EA AR N

Water resources consumption per RMB 10,000 1.186 0.993 0.758

of operating income (ton /RMB 10,000)

BEMEERRER

Use of packaging materials

FetR &R L Liv} 2019 & 2020 F 2021 §F
Indicator Unit 2019 2020 2021
g%ﬂﬁ(jﬁ packaging materials ?,:Lgn) 8,861 13,507 15,150
E%jiﬁ(oﬁn%l%nfn%ty of packaging materials ?En//jgl\fg 10,000) 0.0027 0.0041 0.0032
. o 4,616 8,182 9,687
carr i 125 126 8
e . 332 158 175
i%jgchannel ?En) 3,132 4527 4,754
C%tfffj r?qﬁerials ?En) 56 514 454
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. ) o— =5 = B/ (=T K7+ 47 R B2 A ST SSESEE: /1 A2 <7 O 4 w
DE T4 4R R LIRSS RHBTERITRIETE RPN SIE, DRI G BB
- . . S i
Minor Environmental WiRHE,
Carry out Green Development
Impact
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" DEC follows the environmental impact assessment system while constructing the projects to lay
. p— N N N . o N . a solid foundation for delivering green and low-carbon electric power equipment products.
EFESEMESER WAL WA RAEHNE, BRESOLRER, UNBIROLRES, BRASH o porErEanpmEnT
AFEHE, AR SETHRI=.
DEC resolutely implements China's decisions and deployments of "carbon peaking" and "carbon neutrality", and unswervingly follows
the path of green development. Putting the concept of green development into practice, the Company seeks the harmonious coexistence
between human and nature, so as to contribute to the response to climate change. ey . s o
13T, RARSMN W B3N, ANESEEEMEFEEAR, 2021 F, 2

BIRIRMERE LED FREATIRE dh. TE2TRER A RABFAFNA, IREEHL;
MBLLE “FIR” Fa. Bfh. "ENRATHERERFEZMERE, 254
£33 3,000 B R T EZ5TREME R, SFIIARE 15,570 FAX.

Green Culture

5%5%11&;}&1:# RAEBRARNEREKB. XB. ZBEHEER Y, FE/EmEES RNk, Heading for goals of "carbon peaking and carbon neutrality"goals, DEC spares no efforts to
. promote green and low-carbon production and lifestyle. In 2021, the Company created a green
Reduce GHG Emission workplace with efforts to LED lights with energy-conserving products, energy-conserving

DEC uses its best endeavor to develop new energy industries, such as hydro power, wind power
and nuclear power, the Company is speeding up its green and low-carbon transformation.

technologies, waste heat recycling, etc.; the Company uses all sorts of channels, like online
"cloud learning"platform, promo video, and June 5 Environment Day display boards. Nearly
3,000 employees are involved in annual energy-saving and low-carbon training, indicating 15,570
trainees so far in aggregate.

BESEHIBER

Greenhouse gas emissions

FEARR R By 2019 &£ 2020 &£ 2021 £

Indicator Unit 2019 2020 2021

BESEHBE g

GHG emission volume (10,000 tons) 265 252 24.1

BRI CEE 1) Al

Direct emissions (Range 1) (10,000 tons) 26.5 252 24.1

BRI CBE 2) * Al o . —

Indirect emissions (Range 2)* (10,000 tons)

RESEHREE i/ BT

GHG emission density (ton / RMB 10,000) 0.081 0.068 0.051

RESERAE Al

Reduction of GHG emissions (10,000 tons) 22 13 11
L RESKEEHRE S R R N SR A RS TR, ASIERE S M5 RIRE RIMRAIR
Indirect GHG emissions will be incorporated into carbon emissions management system for accounting as soon as possible. Display boards fabricated for publicity to knowledge on environmental protection
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ﬁ ﬂ\] EI ﬁu E y;gg ? i A REERAT EERBRHMXERNEEERAE

Cohesion & Creation 16,969. 2,650..
for a Friendly Society

the Company had invested in the targeted areas

16,969...c,: 2626 .50 mition

C
O
f

QTQTO

| ‘\ m

Social

IRt

R EEARA HENE, HEMDY B ONEN, ARTREFRER. FFEE.

. EinaIE 27

REZSHTARE, BERELONE, EHEREDHRER, BHRRS e
. mprove Employee Well-being
ﬁu%iﬁ’ /\%*D-LE%%EHEE/EO
EFUAEREK 37
DEC adheres to core values of "Value Co-creation for a Shared Prosperity"to create an open, Growth with Partners
inclusive, healthy and safe workplace with equality and respect for employees while joining hands
: ! ! ! JL A

with partners to create value and contribute to community development. Together, we contribute *1%? = Am 41

to a friendly society and enjoy a harmonious and happy life. Engage in Social Welfare

25 26
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AAHBSEERTPEEMITAAT TERNES. MBS, 3, BERATSIM, ®REZING, ILEEAT hE
%, ROKXERT, BARTIABRE. FE®K. 8ZE 2021 FK, AENRRLT A (FEFE) , IMEAR 24 Ao

DEC carries out new ideas, new strategies and new moves of talent work in the new era in all respects and follows a talent-led approach.
Apart from safeguarding rights and interests of employees and promoting talent team building with concrete efforts, the Company also
shows care for employees, in a bid to promote their senses of belonging and happiness.Up to the end of 2021, the Company had
employees (Chinese nationality) and 24 foreign employees.

AHHEABEEMRINGRE, MRETHEIEREN, BSFTERM, MEEX
wATER, HERMETSHMEGIMESE, HETEHWEFNER, BER
TRANZENR, EMRERRE, RIRBEMNIERENFTHXFR. BE 2021 FIK,
NEZMEEEELLAIE 17.35%, HRREEBER 100%, FHhEEEITER 100%.

DEC attaches great importance to safeguarding rights and interests of employees. Strictly in
compliance with applicable laws and regulations, the Company secures equity of employment,
and tightens local labor management by saying no to use of child labor and other types of forced
labor and improving the remuneration system. With respect for privacy and right of participation
of employees and focus on democratic communication, the Company makes great efforts to
build a harmonious and steady employment relationship. By the end of 2021, the Company’s
female management accounted for 17.35%, along with 100% coverage of social insurance and
100% conclusion of employment contracts.

73 BAEKIRRY Bk, KA5HEEL
ﬂf%m? AFo 2021 F, ¥55|
DB RRAVG T AR IR
SERAT 16 B, REIRBEEZLIAR L
EekA 530 Ao

5

Fr]n

DEC takes the lead in keeping the payroll stable,
and creating more jobs and greatly absorbing
doctors and other high-level talents. In 2021, the
Company brought in 16 urgently needed high-
level talents, including leaders of innovation and
doctors in scientific research field, and signed
employment contracts with 530 graduates with
the bachelor’s degree or above through campus
recruitment.
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RAEBSEHBNDET DU E, BRAFMOEERNKKT, HIE 2021 FLI
RhhRense; TAPKEAT EMNAOE, EITARTKEMMEERDE, HIE
‘Tmﬂi$ﬁ%ﬂﬁ+%ﬁ%ﬂﬁﬁmi@ﬂﬁFM@Ttﬁmﬂﬁ%%éﬂ$o

Propelling market-oriented reform in income distribution and promoting differentiation of salary
distribution, DEC worked out the 2021 special rewarding implementation plan; concurrently,
the Company revised the measures for management of medium- and long-term incentives and
drafted the 2021 implementation plan for medium- and long-term incentives for enhancing
effects of relevant incentives in both breadth and intensity; other measures included optimizing
management of staff benefits and streamlining regulation of annuities.

AABAYERORIENKM @, BIRIARKE. ERa. SEEBEFH.
RITAKRRER. WOWE. SBUBNERE, | ZIEXRT KRIEARERZ,
AARERTHBEN. S5NAREN.

DEC is literally concerned with the most practical benefits of employees. Through meetings of
employee representatives, discussions, GM reception day, proposals by employee representatives,
open talks, submission of reasonable suggestions, etc., the Company solicits advice from
employees extensively to ensure employees rights to know, participate, and express.

gt
128 810H, AABSEARFRE ‘BT BELLTHIEEER, BB BLERKREHEEWIG, HESTHRAEESS,
R A S

On December 8-10, 2021, DEC staged the "national recruitment campaign” and doctor recruitment, where some doctors were provided a
glimpse into China’s rapid advances in science and core technologies during a visit to the Company

28
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EBRAH (8fi: A) RIRKE (B %)
Total employees (Unit: headcount) Employee turnover (Unit: %)
2021 FHERRT (FRE5IR153) 2021 FEEART (FEMERNS) 2021 FRIMKRE (REARS)
2021 total employees (by gender) 2021 total employees (by employment type) 2021 employee turnover (by gender)
[ 214 Male [ 4%/ AR Production personnel [ =M% Male
B it Female B R AR Technical personnel B %l Female

B &1 AR Management personnel

2,945 4,314

7,222 1.46

1.5

14,024

2021 FERRT (RFEHRIS) 2021 FRIMKE (REFEWRID)

2021 total employees (by age) 2021 employee turnover (by age) 3.09
[0 35%K%LLT 35yearsold and under [0 35%X%ILF 35yearsold and under
B 36-49% 36-49years old 8,987 B 3649% 36-49years old
B 50% %Ll 50years old and older B 50 % &%LIE 50yearsold and older
2,119
0 20100 40100 60100 80100 'IO(;OO 3]5

\\H—lﬂﬂ

I
|
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BERS ARBAXEIRTRESZS, EMRLER, PREEBEREN, HAT
‘“+HR” BREBBEULREATE. EFFOIERIFTEINR,

DEC attaches great importance to staff health and safety. With a view to work safety, the

Company strengthens the safety net for pandemic prevention and control, in a bid to kick off a

good start to our efforts of attaining high-quality development in leaps and bounds and creating
a sound and secure environment during the period of "The 14th Five-Year Plan".

wEeEF~

RABAFFENL ‘“R2E—EnEL" NReER, VRAMEhBSEZT2NL, HiireEr TIFB LHak,
2021 5, REAREFREFHN 0. WMAAREHRN 0. WAREIFRSREAN0, ReEFTBRERT.

With the philosophy of "Safety First, Life Supreme", DEC practically and effectively prevent all kinds of safety risks and bring work safety to a
new level.

In 2021, the Company took work safety situation under steady control, with no major work safety accidents, no major fire accidents and no

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

major environmental pollution accidents.

7

ORERAEIR
AR TR =751 (2021 ~ 2023 F) , HIE “BERSE” HAITEIHE,

Safety system construction: DEC has published a three-year (2021-2023) action plan for enhancing safety skills of
employees, entailing an action plan for transformation towards "smart safety".

OReEFLTHEA
EAR=FT0) “EPHRE" , FER2EBNREEITNITE ARZEIWRITFNER, AR
HERARERS.

Special rectification of work safety: solid progress has been made in the three-year action, which is attributable
to DEC’s efforts in setting a criterion for inspection and assessment of actualities of safety management, portraying
current safety situations and identifying problems and potential threats to safety.

ORLEH
BARERIR, FHl (EFReFRHBRGIER) , HZARREEFEXFIRER, XA &
E+&T HERAFRL2HE

Safety education: DEC prepared the Collection of Typical Work Safety Accident Cases and involves employees in
work safety-related training and publicity via "online + offline" channels for enhancing their safety awareness.

31

b= i B 2019 & 2020 £ 2021 &
Indicator Unit 2019 2020 2021
REEFRN h7t

Work safety investment (RMB 10,000) 8,277.1 1,063.5 8,472.6
R2EFEIIAR AR 27,100 17,306 14,173
Number of employees in work safety training (person) ’ ’ ’
AR EEF R EM 2 0 0 .

Major or serious work safety accidents (accident)

ETTHRAT AR 0 0 . .
Number of work-related fatalities

RAIT#HAT =

Rate of work-related fatalities % 0 0.0054 0
RTR&TIERER AH

Lost days due to work injury* (day) 130 6,000 90

L THRARTEESR (RULBRTHTEROENE) (GB644l) « (EMHEMATIEEME) (GB/T 15499) HIMRAEHITHIT.

The number of lost workdays due to work-related injury was calculated according to the standards of the Classification for Casualty
Accidents of Enterprise Staff and Workers (GB 6441) and the Lost Workdays Standard for Injury Accident (GB/T 15499).

HRA 2R

R BANREARIREEE, N CIFME, #—PACRUEEREERE, ARFRIAVERER, 2021 F,
RNABEXRRIWHREEFHN 0, RTAEMEEZR 100%.

DEC perfects occupational health management with unremitting efforts in optimizing the workplace, standardizing occupational health
management and performing occupational health examinations. In 2021, the Company involved all its employees in physical examination
with no major work-related injury accidents occurred.

AR

RABSBISRERE. BERR. BRNY, shSBEBRIERITER, HEESXBAR, REBXEXE; ]
IRHEEFER EEN, “NERE 2EEMIOR 100%; NRBERiERERBTEERSRERE, FFETFERL
FRBEREMNKZ.

DEC takes a scientific, targeted and effective approach in pandemic prevention and control with dynamic adjustments in this respect; the
Company also prioritizes key groups at risk in the survey for resolving risks of virus transmission in time; the Company advances COVID-19
vaccination, ensuring all employees eligible for vaccination have access to it; by putting into practice duties and measures of pandemic

prevention and control in conjunction with tightened supervision and inspection, the Company well guards the line of defense against
cluster of infections.

32
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R BAIRNEHRRAT TIERWIEH, '_—'ET%)\ZL —H®IR, HLREHDERTFARATAAN
hER, AREZESF, HBRATRILREE, #—FMAKSERXAAIHNE, HERT

RE=TE, 2021 F, ABHABRRITIFI6S I, E25RT AR

DEC resolutely follows the spirit of the central conference on talent-related work and prioritizes talents
over other resources, driving forward talent team building in the HQ and subsidiaries with concrete action.
Apart from launching various training programs and clearing obstacles for employees' career development,
the Company also makes greater efforts in introducing high-level talents and expanding room for staff
development. In 2021, the Company engaged employees in 65 training programs.

R RSEERRETRATERIETBE, RSERXAT 53, SIEAT BT ERRTIENR,
RETINSRSRIABHZ A R GBI 30%, BIEHLET WiRARAR SRR AR AT 30%.

2EHBNFERIKRESFSRINELE, HEARNTFERERRATS HEFEENENBSKF
BREATERAR, BREFRATHS A, ARETBNBFEH 1958, BRETMSHEE
AZ 10 Ao

In addition to building channels for selecting and training experts and talents with expertise, DEC devotes
greater efforts to introduction of high-level talents, formulate a package of measures of talent training and
selection. Tech professionals represent over 30% of the staff headcount and over 30% of the tech professionals
bear a title of deputy senior professional post or above.

With annual occupational skill level certification got underway in all respects and measures for management
of support and training of top skilled young talents and program for high-level skilled talent training laid down,
the Company has finalized 5 chief technical experts, 19 experts with outstanding contribution and 10 high-level
skilled talents with outstanding contribution.

T

omecitoR

FN&E@WIE]EIBAEJ

BEIRLT ﬂlliﬁ%kﬁ @

Mee i
‘ { { o p v w
4 - . ) e

6 BE9A, AABSENERBRTIRIIRERE, H#—THM KIRTERERS . KeeREZE,
BREMEZRERASKREAT
Between June and September, DEC, with a view to foster more highly skilled and high-quality talents, hosted
the first Staff Occupational Skill Competition, as an act of motivating employees to become skilled talents
serving the country
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RARNBILZORARA “FIE" , BESFIIFE. REATIGFNSFEETE, REATEK
BB IR T o

By plotting the "learning map" for core technical posts and setting up youth training camp, skilled talent training team and
other platforms concerned, DEC Machinery sees a rapid elevation in talents’ level of skills.

RARSNE ks, B WSIMEIE, WEZHEASEFELN, (SR TREM KN EE LR,

DEC Boiler adopts the "dual-mentor" system (business/career development) and initiates a new talent training model, in a
bid to spur growth and all-around development of new entrants.

RAENRA “TF—F REWE” HARDFFREHEAES L)

DEC Heavy Machinery performs apprenticeship-based training in bold and resolute actions, which is characterized by "study
and practice integration and supervision by teachers and masters".

AARZEXRARETTT AT EIUSI, ERATRERH M.

DEC Nuclear Equipment pilots the Training the Trainer to Train (TTT) for selecting trainers in the company.

ARHETE “BLOHR” , e “EEW T JIB4, 2 REIEIE” , gIRFIRARTE.,

DEC International unveils "Boyue Forum". With an inventive "Internet+" training mindset, the company "makes on-site
training a reality" and creates a learning organization.

128168, AABAETERE “FFEUMCIMATE , ETESRTHNASECICINMR, #—FHETEFIFHEIMBING
On December 16, the second DEC Innovation and Efficiency Contest was held, which was a showcase of innovation and entrepreneurship
achievements of young people in the new era with enthusiasm of youth in innovation and entrepreneurship further inspired
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MARASARBENE, #—FRUATARNOFRED. TWENZHEIR 2021 F R TIFIIAE (RERIR ) 2.718
&, RFIRMBFERETE, HIRRAY 15 BEEEIFERASAZF 40 5 LUT EEE 93.3%o 2021 employee training headcount (by gender) ’
Greater adjustments are made to the leader management, E Male
from perspectives of age, profession and working experience structures. Moreover, DEC publicly selects young and excellent leaders. B & Female
Of all 15 leaders promoted in the middle management, 93.3% are aged 40 or below.
BREPERNESREZEFRENTEFNSAREEEETIUEIYE, EHDHETS
BASARZINI. AERASARENPE, MBASARKRIEFR, TEASARIMIREM,
e 2019 & 2020 F
DEC has also co-hosted a training program on Type 2019 2020
business management targeting middle-aged and young management with China Business Executive Academy, Dalian, along with
new middle management training program and middle management training program. With quality training on the management Fi 66.81 67.03
reinforced, DEC takes aim at broadening horizon of the management. el Male
Gender peg
68.05 69.86
Female
EPAR 62.95 64.08
Production personnel
R SERE R T H—T R R AT ARBAENN “+FER , RMEEEdleE =B BERAS 66.98 6767
BRIPE N EEVSEREWZIAN. BEFRNAGEEIMRE. ASAREBHEWMLEETER, Employment type Technical personnel ' '
. . AN e Eva = =
BFERRETAHRNERGREZT, U RHERAINNTFHEENEF. HIE NG 69.48 70.14

Management personnel
DEC drafts and carries out "Ten Measures" for further
inspiring management at all levels to take accountability while putting into practice the first regulation on annual performance
assessment and compensation payment which applies to the management. With crackdown on violators of regulations on reporting
of relevant personal affairs and business operation of the management with continuous efforts, the management are supervised in a

well-organized and effective manners. Stringent management boils down to care and love to employees in real means. HHBESRENARNEA, FEFEYHRE. E5%55. o ESEEELENRTEN,
THRTITESEE, RIFEEXOERRT. BRART. XMERTEEE, LRTYR
FRRERERERSXIF, #H—TRARTE=REN.

Putting people first, DEC stages all sorts of employee activities including care during festivals and holidays,
summer care, sports contests, etc., to help employees well balance work and life; the Company also provides
targeted assistance to employees in need, retired and female. These efforts have brought employees warmth
and love, greatly improving happiness quotient of employees.

2021 FRTIFIILLE (BZiERIRI5) 2021 FRTIFIILLH (REMERRIS)

2021 employee training percentage (by gender) 2021 employee training percentage (by employment type)
1% Male 47 A& Production personnel

B &4 Female B 5ARAR Technical personnel

B &®E AR Management personnel

17.76 28.55

HMAZNS. BATR. —&RT. RIXES RS 100 AFFEX S HELRD
Care sent to former management, technical experts, primary Circum-park health run for celebrating the 100th birthday of
32.21 employees and relatives thereof the CPC
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EF R

REBASWHEFRIT, WETENHNEEEER, SEEMNENERS, RREIAARTAEIE RRET
HWEFRRN, KMBEREKE. MBEN BENHBREENED.

Joining hands with partners on the way forward, DEC has built a sound supply chain management system with continuous efforts in
promoting fulfillment of supply chain duties. Engaged in communication and cooperation with all parties concerned, the Company probes
into diversity of cooperation models, in a bid to create new development pattern featuring a mutually beneficial and win-win alliance of
powers complementing each other’s strengths.

(H S ST FHESBIRIET, B SENETRBEETE, MEUEIH. &
M. IR, . BHSFRLSESEMELEE. HSEE, LEEARY
BRLSFER. 8E 2001 FFK, LEAREEE 13,323 %, HehEsM
75 637 R, EMM 12,686 Ko

Through the establishment of a centralized, efficient and transparent centralized
procurement management platform, DEC has comprehensively improved the quality
and efficiency of procurement bidding business by online management and dynamic
adjustment of the whole process of supplier registration, access, review, evaluation and
withdrawal.As of end of 2021, DEC has 13,323 qualified suppliers, including 637 foreign
suppliersand 12,686 domestic suppliers.

FEAR R R ==y 2019 & 2020 & 2021 &
Indicator Unit 2019 2020 2021
SRS FP OIS N 0 8759 20543 .
Number of suppliers screened within the reporting period (supplier) ’ ’ ’

W& FE L EHRTIE S 0

Number of new suppliers within the reporting period (supplier) 2,204 5,740 3,254
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AABEAREHNAEEIES, TEHVBSHNMREENRIVREEREL2EE,
BHRBISFEREHE. MR, BRTY. BRZ2MER—HHNEER.

For supplier management, DEC ascribes great importance to suppliers’ environmental
management and occupational health and safety management. As a result, a supply
chain system is taking shape step by step, with characteristics of green manufacturing,
low-carbon environmental protection, conservation of resources, and coordination and
unification of health and safety.

IEMRBTR EAfif 2019 & 2020 &F
Indicator Unit 2019 2020
HR AR X IR E 0

Number of sessions of training for suppliers in terms of (session) 8 13
compliance with laws and regulations and risk

RSP sE AR NI AR AR

Number of persons involved in training for suppliers in (person) 779 2,319

terms of compliance with laws and regulations and risk

R RESSENIIN B REFEIENR, BAOTREHRREFARURLER
B RRET iR ™Y, BHERZERER WEH KEED.

DEC has kept abreast of national and international market demands, with a view to
unveiling the latest technical innovation achievements and green and low-carbon energy
equipment products on market and establishing a "dual circulation" development pattern
both at home and abroad.

9H2H, AFBRERE 20 FHEEFRRSEZEX5S
DEC attended the 2021 China International Fair for Trade in DEC attended the 18th Western China International Fair (WCIF) on

Services (CIFTIS) on September 2

39

9B 16 H, AABAZEE T/ BTEAESERELS

September 16
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RIBSRRERREME. Bl BEINESEZAFREREE. HEIHE.
BRMHR, BIHER. MRMTWAFELR. 2021 F, AHBIS5EF UK
FRREIE S RN, HAMRSERGEEH, HKEEESHEL R,

Seeking win-win cooperation with government agencies at all levels, enterprises, and
scientific research institutions, DEC co-creates value for a shared prosperity with its
partners, in a bid to contribute to national, regional and industrial sustainability. In
2021, DEC entered into a strategic cooperation agreement with partners from all sectors.
Promoting implementation of national strategies with concerted efforts, the partnership is
expected to boost high-quality development.

58THARBFEITSFERNN

58X HARBFEIT &S ENIX

Conclusion of a cooperation framework agreement with Haining Conclusion of a strategic cooperation agreement with Zunyi

Municipal People’s Government

T AR

S5HEAHEITHIRSFERNN

Municipal People’s Government

) B A BB EHESNE
®| R ErarnignE

HHeTER FABASROZKT SBSERE

i g 5 1F th W

21+ ESH3F

SHMeITER. SRR EERASITHIRSFNX

Conclusion of a strategic cooperation framework agreement with Conclusion of a strategic cooperation agreement with Suzhou

Sinopec

Chuangyuan Group and King Long Motor Group
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ARAEBA2EEHS NN, NEHRERRARRHER, ARBRSHELFTRERS, RREE5RETRES TS,
FKE=RERRA, HERER TS,
Advancing rural vitalization comprehensively, DEC consolidates and expands poverty alleviation achievements while actively serving the

overall social and economic development situation and setting up platforms for addressing social affairs. Attaching great importance to
issues concerning livelihoods of people, the Company gives back to society deep down.

RAEBRENERERARERRENM £, ZEEHRAMKEARNBRE
TEE, BREMFESRSERIE, ILSEHRSIMERERE, BAOERERN
SR EENMLAESERAEMENRE. B E R,

While consolidating and expanding poverty alleviation achievements, DEC constantly
promotes development of poverty-stricken areas and improvement of livelihoods of
local residents. Solid progress has been made in a whole package of targeted assistance
measures. In Zhaojue County, Sichuan Province and Jixian County, Shanxi Province, the
Company has laid a solid foundation for poverty alleviation with ensured continuity of
effectiveness in this regard.

AHBABEEMNMNAERERXRIE, BIR2SHBAFRENRR. Bl
W OFERSEE. HERT AR, FEHRITZS 50 S HRAKE
REKTFEERR.

DEC attaches great importance to targeted assistance in the new era. The Company has
built and improved a targeted assistance management pattern for rural vitalization in the
new era, featuring overall planning, plotting and decision-making, enterprise pairing and
assistance, management assigned to temporary posts working on poverty alleviation and
extensive participation of the management and employees.
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FIE “+HR” SARKERFE X TERL. HEHPNERERZA R EMRE S AR E R RAKEER. 2021 &
RAEK TR,

sy

DEC lays down the plan on targeted assistance for rural vitalization during the period of "The 14th Five-Year Plan", guidelines on the
alignment of efforts to consolidate and expand achievements in poverty alleviation with efforts to promote rural revitalization and 2021
working plan on targeted assistance.

20) 11 iR BT R R

Conducted surveys in Zhaojue County, Sichuan Province

BABKTFEERTHERS
Hold targeted assistance work meeting and a forum for leaders assigned to temporary posts working on poverty alleviation
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RABARUMNEREBHEMX . AF. X, £8. AReERANSEEN, B SIMEKERE 0T
KSR MK LR N R RGN,

Taking aim at comprehensive revitalization of targeted rural areas from perspectives of industry, talent, culture, ecology and organization,

DEC takes multi-pronged measures effectively to reinforce vigor and momentum of local economic growth.

SXPBEREFREFVERER, /A7 RmMR, BRI maBeins, FRE
BiginiEig, FESmMENHEERE, T LR R,

With support to industrial park building, product quality enhancing and brand building in targeted
counties, DEC erects supporting facilities and diversifies product categories and marketing channels,
so as to drive relevant industries to burgeon.

EEIEERERN “RAK - IEXTARE" Big, TS FERI NN EERHE 50
KRBT, #5553 F. 1,483 AIBIREE,

DEC assists in building a "Dongfang Times--Children’s Amusement Park" at Shangdong Village,
Jichang Town, which is projected to bring in revenue of roughly RMB 500,000 to the village per year
and help 1,483 persons from 553 households increase revenue and become prosperous.

MBAA BFRRIF, AHARRGFE. RASIWL, TEHFRMSERIR, 2
SEREF AR L REK T, R

DEC strengthens talent fostering and training. By offering scholarships/student grants and faculty
incentives and building a full range of teaching facilities and devices, the Company is aimed at raising
the level of working skills of local people who will thus be granted more job options.

kTR Re T R EEEARBIRAEFIIYE, %5/ \BIMSAHAHIEI 85 BRI K.

A total of 85 farmers and herdsmen took the eighth and ninth sessions of the electrician skill training
program sited in Rangtang County under the instruction of skilled experts.

RS ZENE BRSO TIORLRE" , Bl “BOoBH ROWWHE,
HHBNZE,

"Appraisal and commendation for abandoning undesirable habits" using points redeemed for
consumption in "public service market" is performed to imbue rural society with a greater degree of
civility in Tebuluo Township.
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ESRE R RS IHMENAREAMNIZIT, RS NRBARLIRE, £3RE
B18ME 100 HroMR#HEEMN 30 HIohRYE, BT XFHHERARA.

In line with overall planning and design of Tebuluo Village, Tebuluo Township, Zhaojue County, DEC
carries out a rural lighting project; and the Company also donates RMB 1 million and relief materials
worth RMB 300,000 to Jixian County as an act of disaster relief.

FTERBENEERALR, ARTEENHEE, MUARIRMEIMFRIES RMEE T
TE%S,

By shaping formidable primary party organizations and pairing for joint party building, DEC
institutionally steers and puts into practice rural vitalization and assistance.

RAEBSTRLUMNBREEBEMSES, N9 IRERRFIHERS
DEC furnishes rural children with quality preschool education services via ten preschool education service centers in Zhaojue County,
Liangshan Prefecture

2021 F, REIEEREHEMX HEITHENB R REE 2,650 7T, KHEHBHEIME 37 I, AHHM5#HEEKEE 50.4 H7T,
FEERTIEs B S 10.5 /57T, BEalll 60 A, MEEWEEEEI A, £E=1HI 758 A, FEARLEAIE 1,918.8
JI7s, EBhEHE 1,805 57T,

In 2021, DEC invested RMB 26.5 million of direct support funds in the targeted areas, along with 37 support projects landed, RMB 504,000
invested as support funds without compensation, and RMB 105,000 donated by the management and employees. Besides, 60 persons were
helped with transfer employment, in addition to 9 persons recruited by enterprises under the DEC and 758 persons cumulatively trained in

three programs. Furthermore, RMB 19.188 million was spent on agricultural products. And agricultural products worth RMB 18.05 million
from targeted counties were sold with our help.
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AR BRSHARENX. EEW R S HKESIFRR, ITEHRHAH =N RRERE,
MR B A SRER TUERRERmEIH, 2021 F, RERITITIMEEEER 3,346.65 7T,

Allying with local party organizations and government agencies, enterprises and public organizations,
urban and rural communities, DEC is intended to create a social governance model based on collaboration,
participation, and common interests. Besides, the Company actively devotes to voluntary services and flood
relief among other public welfare undertakings. In 2021, DEC made a donation amounting to RMB 33,466,500.

Dongfang Electric Co., Ltd. Environmental, Social and Governance (2021) Report

RAEBARRBITEIMISTRE, MRALSEHER, AT AERMASHEFTHaRER,
HENE#H S X ERE R,
DEC takes the initiative to perform its corporate social responsibility (CSR) overseas. Dedicated for building a

community with shared future for human, the Company aligns business development with local economic
and social development and contributes to prosperity of local communities with joint efforts.

RREBSRENKE “RETHE KB, £5 WK
NRE" &R, MILERRSIA, FTBBYREHERE
B "BE—RE" , 2021 F, ARHARTRIEL 1,923 X,
Z25E/RMRSS 15,358 AR

Exploiting the potential of "inspiring league building by party
building", DEC established volunteers team to resolve "last-mile"
problems for CSR fulfillment in the campaign of "doing practical
work for helping the public”. In 2021, 1,923 voluntary activities
were organized, involving 15,358 volunteers.

”: GBI R

s YT

FFRMRERED

Carry out environmental volunteer activities

AARESENEBRENRRR, DI ERZREAHICHITRERR, BHnaRE.

RHBESBINGMARREMUNSESN, FIMEFRRE,

By providing employment opportunities for local personnel and other means, DEC drives local economy to take off.

ERZ/RFEEHNBIEZEMNZ/REFEENEANEBINE
Ecuador Minas de Huascachaca Wind Power Project, the largest
wind power plant under construction in the country

RHBAANZRBIMERRE, FRMEIZSMAKILHERIR. FRIBRDZF. BHRBHTSESMHAER.

With donation to areas wrecked by heavy rainfall and flood, DEC has helped local residents tide over the

DEC takes multi-pronged measures to power development of overseas communities, such as assistance to local public infrastructure
construction, funding of schooling and contribution to local pandemic prevention and control.

disaster.

BRI

RT3 EBSIBRR 500 5 oA T2 iR A R R BB B R AR
BFERTE, RNRIRARESRE TR ATE
Allotting RMB 5 million for disaster relief and post-disaster
reconstruction in the disaster-affected area of Henan Province,
the Company spared no efforts on flood prevention through
cooperation with local enterprises
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- o WEEARREANIARR -

L BE 10057
| WME 30F/7% I

AABRODAREREHENLASTERRER, ATEARK
FFEME AR A BMHIT 100 A7, Rk¥#E 30 Htehd
MERIE
Sympathizing with disaster victims in Jixian County, Shanxi
Province, DEC donated RMB 1 million funds and RMB 300,000
disaster relief supplies to Jixian County People's Government

B35 BB LRI K BB ih5e
TrRREAHI7, TEERHL/RITRIE T
EHFEE P 48 FIRRIBE T XA A
m, BHEMHEERLLRE

At the ceremony for completion of the
Uzbekistan Zarchob-2 Hydropower
Station, the DEC Project Department
donated stationery and sports articles to
48 schools in Surkhandarya, the site of the
project, to spur local education

FHEAMEMUT AP, £53&
XEEREZRAR, AAERSS Y
BREELAFENSIRED, ABHHM
"R
Fengyi Myanmar Project is located in
southeastern Rangoon. Within territory of
its living quarters, there are a flock of poor
people. DEC International is engaged in
fund-raising activities organized by local
charity organizations to provide financial
aid to local people

1

L SRR ILE A S AL

ENEABEHES TRSBRA. BTA
RESHEBT, Z2MERNRE—HEH
A, ZRIDEEYIE. R REESSI
The second wave of the pandemic broke
out in India. Confronted with short supply
of medical supplies, the Dongfang Electric
(India) Private Co., Ltd. procured and
delivered some oxygen generators from
China to India Museum, Tagore’s former
residence and other places
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YA | — o 17 2 REIR RGN HEERER
AR kT 4R

Cohesion & Creation for 27.22.. 3,045.
ngh'Standard Governance the Company allotted for the Company has

research & development possessed

e o 7 22 bition 3,04 5 tcctve potents

] |
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Governance

RABESESRALTE, BREHTEEHN, BOHEREN, 2EFEIKE, BESEET 49
BUBRESE, BEEEEERS, IESHRELE, RECVSSBRELE, R Focus on Steady Growth
AREIEKFEHE, FHEAQBRLES . BRI E 53

Continuously Deepening Reforms
By adhering to "Integrity in Unity", DEC works in solidarity and compliance with laws and

regulations in the anti-corruption combat. By comprehensively deepening reforms, and tightening Eﬁﬂsﬂﬁ‘iﬁ'ﬁﬁ 55
quality regulation, the Company ensures continuity of quality services. In quest for high-quality
development, the Company secures steady business growth and pools together resources for
attaining high-standard governance and enhancing core competitiveness continuously. MILERPIRS 60

Enhance Technology Innovation

Optimize Customer Services

47 48



R EBSRNBERAR 2021ESG k&

RERENT

Focus on Steady Growth

RRBSEFTEGNEE, THEQRREER, sEEWAGER, MRIER (BFF) (EE) (EHAad
AEEN) FEHATRERERENER, REXPLL, FEEERKE, BEREER, HERANTIEEREKT,

In compliance with laws and regulations, DEC keeps refining the corporate governance system. Laying an emphasis on the rule of law, the
Company enhances a line of defense against risks and standardizes disclosure of information in strict accordance with laws and regulations,

including the Company Law of the People’s Republic of China, the Securities Law of the People’s Republic of China, and the Code of

Corporate Governance for Listed Companies in China. By insisting on "Honesty Lasts Long", the Company makes unremitting efforts in
elevating its level of business management.

TEAE

Improve
Governance

RRABAKIET “ZE—K" AREEHE, ENGETENIEEE BIEKFR
Wi, BUYSESERNWEG, #ohaEXEMiEEiF. EFamRtes, HfR
TIFRTER 38, EFS NRAARERS. FIHESERERER. FMSERE
RE. BEELSMNEEERERR, ARESFMRENRT WIESEAEE T MY
BhgE, 2MSTTHBIHE, RETIREMNFME,

With Timely amending decision management systems of "making decisions over major events,
appointing/dismissing major management personnel, making investment decisions over major
projects, and deploying hefty amount of funds" , DEC makes governance entities function
in a coordinated manner. With management continuously improved, DEC sets up a board
authorization mechanism while propelling governance entities to function in a coordinated
manner. The board of directors is composed of 6 members including 3 independent non-
executive directors, which administers the strategic development committee, audit and review
committee, compensation and assessment committee, nomination committee and risk
management committee. With sound structure of knowledge and expertise in relevant realms,
directors complement each other and take on diversified characteristics, ensuring to make
scientific decisions.

T TR BRNERNERENE, KNP RFEVERERVERETTMEFIAET 100%,
DEC subsidiaries and branch companies at all levels eligible for founding a board of directors and board of supervisors 100%
establish their own board of directors and board of supervisors.

O TEREUEELMBNS, KIIMNBEFLHZH. KEINKEFFLTIRES S ZHRIB SHEHEE] 100%.
At each enterprise with a board of directors, outsider directors are in the majority; and each subsidiary board of directors is 100%
predominated by full-time directors appointed by DEC.
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ERSS iGN

Diversified board structure

fEaRERML £2 14
Designation Specialty
EFK £ T Rk Tr2 w5 it

Independent non-

Chairman Director oy Engineering Management Accounting
1 2 3 3 2 1
xS RAEBAFERUABEATENGERLER, 2021 F, HRFHIET (FEHE
Compliance BEME) CHEEEIEE) REWANSHEXS, BERSMHARER, =
with Laws and S SHRTRABAR, B (RR) B2, 2EFEMHFA . 2021 &,
Regulations RNEFSEAREAEMERHE, 2FRITHEI11,200 AR
Q DEC persists in systematic planning for corporate governance infrastructure. In 2021, the

Company deliberated and drafted the Regulation on Formulation of Articles of Association,
Guide on Legal Review and relevant rules for implementation thereof among other institutional
documents and perfecting the system by rule of law. Involving employees in learning the Xi
Jinping’ s thinking on the rule of law and Civil Code, the Company consolidates the culture of
rule of law in all respects. With continuous efforts on propaganda and education of compliance
with laws and regulations, the Company cumulatively trained 11,200 employees in 2021.

RSB FAESEAEANG. SNRNEERAR, RETENITNGITER, RIE
Risk FLNFNRRTERR, BEHIE (WBEFIERTETR) (SILESRATE
Prevention BREBAE) , REHTRRNHERR. VRREEELETSERERAEE
and Control HHESHER, 1A RRPEIETERVERE, 2001 6, ATFARTEME R

TE 831, FTBEANLEMFH 0

Apart from integrating risk, compliance and internal control management system and improving

O internal evaluation indicator systems, DEC also optimizes the company-wide risk warning
system to utmost endeavor. Work Manual on Internal Control Systems and Regulation on
Management of Accountability in lllegal Operation and Investment laid down build a robust
system for risk prevention and control. With each board’s audit and review committee playing a
great role in management and instruction, DEC takes effective and targeted precautions against
all sorts of risks. In 2021, 83 audit and assessment programs were completed, along with 0
major risk events incurred.
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RABXREE

Investor Relations
Management
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RAESFEEST EAMNFERIEREEN, BLESRELE SHETERIR
IFRYAER R FFELANFIR. RSB IEEER), Fa)5RRE D@,
WS ZEERIE. BT, FFRAERG. LIEEBFE. REEN. IEEEK
RETEE, HFSHEENAEEE, FH— PR RE R TR, 2021 &,
HABFRARARS 2R, EDIEURASMEEER 4%, BT AFRERESIFE 227
TN (ELFR E30FF O5 T, BRASFR 132T0) , 4E4E 7 38 ESPHME BIRE T1E A &ITM.

Stringently in line with IPO regulations and applicable laws and regulations, DEC performs
information disclosure while maintaining healthy communications with investors. Organizing
briefings of annual reports and quarterly performances, as well as roadshows, the Company
is proactive in getting touch with investors; through various channels including consultation
hotlines, emails, investor visits, SSE E-interactive platform, the company webpage, and investor
platforms under the investor platform of China Securities Regulatory Commission, the Company
keeps in touch with investors and further standardizes the procedures for investor receptions. In
2021, the Company convened 2 general meetings of stockholders and 4 performance briefings
and roadshows. A total of 227 pieces of information were disclosed (95 to the Shanghai Stock
Exchange and 132 to the Hong Kong Stock Exchange) in the year. For 7 straight years, the
Company has been rated A by Shanghai Stock Exchange for information disclosure.

— T

[ T — 3 q‘

AKRFBREREIRE
DEC Investor Exchange

AKRFBR 2020 FEIVSHBR
DEC 2020 Performance Briefing

RIEW

Anti-corruption

RIEMIFINEL
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AHBEAEEENRBUIE, BiITENREMILER, PEENERE S M m
SMRE, HIEBITAEXRIENM, &) FRREERM, KIMESEMLHIE
NeBE, BREETE, F1T (BRENLEED) ; ILEARBENS, #2ll5S
B RitmE. henE =8 , BEXREEHTEARREIER T IUAE,;

IRNIEHBRE X IR, 7i7FE “FILSTIE BARIE” BRSES, AAETREBEARA.
PLRTRRENFSHE. MEETRHABHFTED, RIARSNILEIR, THIRFEE
PhERBRERLL, EENESENZEEIR,

DEC gives anti-corruption a high profile. Complementing a well-established honest working
system for avoidance of corruption or any other incidents that impair interests of the Company
are relevant institutional documents formulated and revised in due course. All DEC departments
and subsidiaries make full coverage of the honesty working system a reality according to their
realities; responsibilities are sorted level by level, along with the signing of Commitment to
Honest Practice; carrying out supervision and inspection in concrete actions, the Company
consolidates the "three lines of defense", namely, business supervision, functional supervision
and discipline supervision, and highlights special management of procurement bidding in
purchasing and marketing; moving forward with renewed efforts to build incorruptible culture,
the Company proposes the integrity principle of "Integrity in Unity, Honesty Lasts Long". Via
cautionary education conference, clean party conduct lecture, cautionary education video and
other activities, the Company promotes staff awareness of honest practice and makes resisting
corruption and preventing moral decline embedded in the minds of employees, so as to create a
clean and fair operating environment.

Performances in anti-corruption

fEARRHR B 2019 & 2020 £ 2021 £
Indicator Unit 2019 2020 2021
RIBBIE IR w 110 103 .
Number of anti-corruption training sessions (session)

1= 323 = ¥ ;/—1
RBRUEIIZS AR - AR 8,388 12,501 9,221
Number of participants in anti-corruption training (person)
IREHAN LR TS IRIRE AR N
Number of corruption lawsuits closed within the (lawsuit) 2 2 2

reporting period

-~

02021 FE, RERIMEREER

In 2021, no case was found when DEC was serious impacted due to violations of laws and regulations such as bribery, extortion,

fraud, and money laundering.

02021 FE, IEHAASIFIREM: 214

In 2021, 2 corruption lawsuits were filed.

02021 FE, BEEENRSIFY

In 2021, two corruption lawsuits were closed. All the employees involved have been dealt with by the judicial organs according to law.

o

~

TEME. #R. B AR RS A ERER AN AR 7 BEH™ ER RIS .

AZMF: 21, WERTYERBNENXERELIE,

W
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FHERR IR

Continuously Deepening Reforms

AR BESURRRE=FToINMTF, MER. HER. 8BS, EAPISHELE,

With a view to implement the three-year action plan for SOE reform, DEC focuses on priorities, addresses inadequacies, and shores up
points of weakness, for promoting high-quality development.

R E=F1T5
Three-year Action for
Deepening Reform

EIRIREIE
Implement Benchmark
Management

SR 1L AR R 5 | AN HR S
BTN

Strengthen Strategic
Guidance and Control

53

AR EASLEEHZERRRERGENRAVERE, 2EENEFREERMRF
EME L SEZ; FERUEFERENARIHE, B2 “—E—)" HE
RIEER, #E W FBNEBTERY, RERRMKEE, HEHESE
IR ENGEM TR E, RUNE=ZFToI2ETHHEERXE] 86.4%, ERIE
SEW =r2BHE. =D 100%. ZPETIRE” , 2021 FEEELZFIETE
EERTEIE Ko

DEC fully implements the term system and contractual management for the management. DEC
annual tailored performance assessment on executives at all levels; with unremitting efforts in
building and improving the modern corporate system with Chinese characteristics, the Company
constructs a "horizontal-vertical" governance institution. Completing the tasks of relieving SOEs
of their obligations to operate social programs and of resolving other longstanding problems
concerning SOEs and eliminating low efficiency production capacity, the Company optimizes
allocation of resources and sees pleasant progress made in the mixed-ownership reform and
comprehensive demonstration reform. The three-year action for deepening reform has been
86.4% completed, with "coverage in three respects, three 100% indicators and a plurality of
special breakthroughs" attained in key tasks therein. The Year 2021 also witnessed the sharp
increase of key economic indicators.

R BEREEERRNT R —REREA T, RIREA TEERECESE, &
TR EIEAT, BE 2021 FK, AENANMEA SR BEARTMERAE] 92.9%.
DEC takes concrete actions to benchmark the world-class companies against best corporate

management and complete the list of revamps, in an attempt to elevate the level of lean
management. By the end of 2021, the Company hit 92.9% of targets listed.

OHIERMAT “+IH” BRI KINE AR FHXo
DEC has outlined and published the strategic planning during the period of "The 14th
Five-Year Plan" and relevant plans.

OLZME “FR=K" KEMINEZR,
A system of integrated plans for "overall planning, special planning and regional planning
at the national and local levels" is being put in place.

O3 (VISR R BE SRR, BMABR T WLESIRARER, R MAEES M
RHBENZE,

DEC bolsters strategic guidance with greater capabilities of strategic research and a
professional strategic research system.
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ARG EIEKT
Improve Lean
Management

ORRLfEEm N EIE 128 1, SEMEREE T 4,000 5 7T0
128 lean improvement projects have been carried out, realizing direct economic revenue
of RMB 40 million.

O NBHHLSNMERMAER, 2FRIEARRE 7,000 H7T.

By boosting cost management in full industry chain, DEC Wind has lowered annual cost
by over RMB 70 million.

o7 5 IS MV IEEIE, 2FRIMMSWEE 1,500 Ht.
Tightening lean supply chain management, DEC Machinery has realized annual financial
income of over RMB 15 million.
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sa{URlR elFh

Enhance Technology Innovation

AHBARREAE R RN LR, BEFIVERNESERE, RUFFHES, RUERSERKRNE,

ETHE, BEEUMKEH I,

Unswervingly upholding the innovation-driven development strategy, DEC focuses on securing independent controllability of industry chain
and supply chain. Through industry-university-research cooperation, the Company takes technology innovation as a priority to reinforce
China’s strategic science and technology capabilities and make breakthroughs in key and core technologies,attaches great importance to
scientific and technological innovation work.

BRI EF

Technology
Innovation System

-

e AR e
Technological
Innovation Mechanism
Construction
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R BRTIFEIMNAMERN, BE2RQIFERING], TERRREETANERN .

2021, NERARIN 27.22 1270, HEAR 4,122 A, EHHIESHETT 3 E
ZAnE, S5HIEEITESRNE 35 T, THREIEEITTIATE 6 I, S5HIEL
AT AT 48 T,

With increasingly investing in R&D and fully setting mechanisms and systems for
technology and innovation, DEC keeps unleashing the endogenous motivation
in this respect. In 2021, the Company allotted RMB 2.722 billion for research
& development and employed 4,122 R&D professionals. Concurrently, the
Company initiated the formulation or amendment of 3 national standards and 6
industrial standards while participating in draft or revision 35 national standards
and 48 industrial standards.

OHIELRMAT TR BHRGUFMXIA 2021 FERHREIFTITI.
DEC has worked out and delivered the technology innovation plan during the period of
"The 14th Five-Year Plan" and 2021 technology innovation plan.

O LN (R FRAKITIREENE) (RHRIMB BENE) F 10 RIHIE.
DEC has promulgated and enforced 10 systems, such as the Measures for Management of
Selection and Appraisal of Science & Technology Awards and Measures for Management
of Science & Technology Projects.

OfNEFHR B R WABI IR, XIAR—mibll, RERMREL WU D =V Ho

Apart from institutionalizing the commercialization of scientific and technological
achievements, DEC has also aligned itself with the best performers in the industry
to delve into mechanisms for distribution of shares in the proceeds from the
commercialization of scientific and technological achievements.
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o7 5 AR LIESE R BT &0

DEC Turbine won the MIIT bid for the national new materials demonstration platform. T
P BighR el TS

oL REE T IENEL M) EER KR ERK .
DEC Laboratory for Security of Industrial Control Network of Energy Equipment was rated
a key laboratory in Sichuan Province.

Technology
Innovation Platform

TEFRDEIFIER
Open and Collaborative
Innovation System

NSRRI R AR R IRA R, Bea = L ECIHTHE £ T5F 70 R B,
HRAHBHEESZFM DTSR, WRTETFHBERSBFRNRE
BUFTE o

Stepping up overall planning of two-level R&D systems and innovative resources, DEC has
co-founded four innovation consortia for advanced electric power equipment, etc., with
over 70 enterprises upstream and downstream the industry chain and innovation chain.
As a result, an open and collaborative innovation system featuring industry-university-
research-application integration has taken shape.

ot BB RS AR Sk
Innovation consortium for advanced electric power equipment development and
application

FNNRFERR AR SR SR
Innovation consortium for medium- and low-power-grade natural gas combustion
turbines (NGCT) and hydrogen-fired gas turbines

8 L N EBNABHHIS N A eUHER S R

Innovation consortium for offshore wind turbine development and application

SRER AR B A BT ER S

Innovation consortium for hydrogen and fuel cell technology

O EARIMEM K “BIEEIN Ml
DEC implements the open competition mechanism to select the best candidates for
major research projects.
ot HEH P KEAM R MR — B TR, REMER. BITHERITRIR
RBARLLERBIT 609 WARRAT BR
DEC continues to privilege primary key scientific research leaders in medium- and long- StrengtheniTech Tale-ent
term incentives and tech professionals account for over 60% in the restricted stock Incentive
program and employee stock ownership plan (ESOP).
OIS R AR T TR o
DEC rewards commercialization of scientific and technological achievements with
continuous efforts.
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EARBHRR

Major Scientific
and Technological
Achievements

5 AR i
Digital
Transformation

57

R EAEERRKBLORABRFEEBIMES. 2021 F, QRXRBILOEARBK
PSRRI, BEARMSRERIME, RESMEHESRTER, SEFRIM 29T, A
VPRI BIFTRIR B R 2 Tl

DEC uses its best endeavor to accomplish the annual task of intensifying research on key
technologies. In 2021, major achievements were registered in research on core technologies in
key fields, along with a steady flow of science and technology feats. DEC won the Second Prize
of the National Science and Technology Award and 29 provincial and ministerial awards and had
2 projects included into the list of scientific and technology innovation achievements of central
enterprises.

BB TRKENAMENRLS, RHES
BEMNAR S ERKET RSB

DEC delivered and put into use the first 1GW
unit with outstanding performance for power
generation on time in the Baihetan Hydropower
Station

AFRFBRANERES BN BT —AREESE
BEHNHANBIERHEN 5 & 2.X-131 Bk
HMERBEERNEBIALETEHNEE

5 DEC 2.X-131 permanent magnetic direct drive
wind turbines applicable to regions of ultra-high
attitude were put into grid-connected power
generation at full capacity in the world’s highest-
altitude wind power project--a distributed wind
farm located at Zhegu, Cuomei County, Tibet

R ETILEREESHFUIIE, RIEHF A, 2021 F, RERHWLE
ReMERA TR R, HEEEILEEME TIRG, BT RS RIS E T2,
METNE Zig ML L 2RI, WEEARMF KT ARIERE o

DEC propels application of information and digital technologies and promotes digital
transformation. In 2021, the Company built and improved ITS working mechanisms for
cybersecurity and IT application and took steps to implement intelligent manufacturing
transformation project, cybersecurity and IT application project and cybersecurity protection
work pursuant to "The 14th Five-Year Plan" for cybersecurity and IT application. With such efforts,
the Company has seen its proficiency of digital application improved in leaps and bounds.
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OEEE TR MmN BRFEM, TR A,
The first market-oriented smart power plant project has been completed, demonstrating
effects in this respect.

RS HFK
Digitalization of
Product/Service

HEHFH
Digitalization of

Manufacturing refurbishing of green factory.

OEMMFHENR T TAZEE 1D, HHEREBT SR
With 7 digital workshops and 1 unattended workshop built in place, DEC promotes

O SHERS AR EAIRFL S 2E 4%,
DEC has launched a shared financial service system for reimbursement of expenses in all
respects.

P RAEE. BREEFRSASTE 8 MARAGISIAR L4,
8 systems, including customer relation management system and smart customer service
system etc., have been piloted successively.

R 435 1h 8 WIAHEIERN 1 BURARAT A, HER)EIETE 28 D RSAIEM

ERHFL

Digitalization of

Management

NA, EHIRZTUSIEESHERMEMR.

In line with 8 data standards and 1 technical standard released, implementation of
master data in 28 systems materializes with staged progress in master data-based
governance.

A B TRV ERTIRENSEARS. TIBEEAESERS ATETHR “TAEE"

EEMECH IR LL, WPERSEAUTIRATIRI WS "Unattended workshop” for stator punching
The self-developed coiled pipe fitting welding robot system and

industry’s first full-auto laser sealing and welding machine for

large-sized HP vessels form an immaculate pair with high-speed

CNC drilling machine for boiler containers
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IPR Protection

59

®

ENEREHOFREEY. EREARFREERY, REBRET (ZFE) (B
EROE) (RAEZRFE) FEFEM, BPTERWAIRFNERER, T
INSRANRFARLDE, ABAIRFNENE. BA. ®’iF. BEENEERE,

2021 5, MIBBEMEA 401, HPAREALH 86 ff; BE 2021 FIK, HAEE
MEF 3,045 #F, HALBAEF 1,106 #, KBBEFIGLL 37%.

As one of the First National Innovative Enterprises and the National Tech Innovation
Demonstration Enterprises, DEC complies with the Patent Law of the People’ s Republic of
China, Copyright Law of the People’s Republic of China, Anti-Unfair Competition Law of the
People’s Republic of China, and other applicable laws and regulations. Taking a stepwise
approach to perfect the IPR management system, the Company has remarkably reinforced its
capabilities of IPR creation, application, protection and management.

DEC gained 401 new effective patents in 2021, including 86 invention patents. As of the end of

2021, the Company has possessed 3,045 effective patents, including 1,106 invention patents,
which accounts for 37%.
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HnEF RS
Optimize Customer Services

RABRSEF 24 /0IRSEE , WARXEAAFER, THREATRRE, SIFRSEN, NEFARHIEORS.

Adhering to the spirit of "24-hour service spirit", DEC invariably pays attention to users’ requirements by promoting product quality,
innovating service models and delivering considerate customer services.

EESE FABAISERN METH, AU, MR, BOBE NRESH, 87
Quality Control AT “HOE" REXEMY, BURBLIEEIN, 2021 F, EAREENR. BEAR

BEERH. BRERRERIFIN 00 TREERNBUIEKESITENFE A BHA
AIEMESAHRH, FHEERSERT .

(o0 —) DEC carries forward the establishment of a quality policy that emphasizes "compliance with rules
C@ and regulations, one-and-done, pursuit of excellence and customer satisfaction”. The Company
@D has also laid down "The 14th Five-Year Plan" for quality development, providing a strategic

guidance for quality assurance. In 2021, the Company remained its leading position in annual
thermal power generator set reliability rankings of the China Electricity Council (CEC), with no
major quality accidents, major quality management problems or major customer complaints.

TEREEE

Quality Management Improvement

2021 F, RABSIFETEAEMEERER, BIT(REERERAMAEITNILE) (REX RIS RERETNTE) EHIE,
TR ARNEEZ, AR (REEEFM) ; HFEBALNTDMBEREEMEEL, BASNENSEIENEE.

In 2021, DEC continued to work on refinement of quality management systems by amending the Criterion for Evaluation of Maturity of
Quality Management Systems, Criterion for Evaluation of Maturity of Quality Culture Establishment, and other systems; upon completion of

internal review on three systems, the Company ameliorated the Quality Management Manual; through coordinated efforts of promoting IT
application in quality management, the Company enhanced efficiency of total quality management.

BigRExl

Quality Culture Establishment

ARAEBRAEM (2021-2023 FREFZVIADITED) , BIRFUREF, HE2REREEENIRER, FE 4 8BR
BEAHE, FEFESRLV—EBFHRER, LHESEASASREWNT. ARHRURSEXRFIREABRBERE
7 QC RAXRFSEFHERUMEX MRS, EBAAXRORERTFRE, 2021 F, AEREFEI416 X, HES
30,068 AR,

In accordance with the 2021-2023 Rolling Plan for Quality Training published, DEC systematizes 4 sessions of quality training, strengthening
the weak link in staff awareness of quality management knowledge, where principal leaders of all enterprises expounded on quality
management; the Company has also created a good atmosphere where quality is a top concern by taking multi-pronged measures for
building quality culture, including quality culture assessment on the management at all levels, monthly photo exhibition regarding typical
quality cases, QC outcome presentation, etc. In 2021, DEC engaged 30,068 persons in 416 quality training sessions.
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ANRIRRE R OINRERE, BAZFHEE, REBRAERFREXB “REHET &

DEC carried out the "Quality Walking Miles" activities in old revolutionary base areas, in a bid to address quality concerns of customers for
utmost customer satisfaction

FREEESY

Performance of quality management

EMRBIR =25 (7] 2019 £ 2020 &£ 2021 &
Indicator Unit 2019 2020 2021

EENE BT RRRTRRS S
R BRI e T IR L ) % 0 0

Percentage of total products sold or shipped 0

subject to recalls for safety and health reasons

EAREFUREAE BRI 2 0 0 0

Major quality accidents and customer complaints (accident)
= P RS RARSTHBNERRS, BTRR, ATHE, BAULRIRS SR AR
Customer Se rvice {Z’S’qﬁ) %ﬂHE%% UAS) L\/{{jtjﬁi%&?ﬁzﬂf\]ﬁ&%yg%ﬂ_)j ﬁuiﬁ%kfﬂ\{éo

DEC is constantly building up the quality of customer services. To meet customers’ needs, the
Company ends up winning customer satisfaction. With unremitting efforts of promoting user
experience and service quality, the Company aspires for creating greater value for customers.

RAZFAAEE
Improve Customer Satisfaction

AHBSEHEREAARAREERE, NETMHETHREFIER, MMHEARABEE, TRRFHNER O,

By collecting customer satisfaction information, DEC gets the picture of customer feedback in all respects for constant enhancement to
customer satisfaction and high reputation by word of mouth.

61
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EPRIFRIETRE

Process for Customer Complaint Handling

AABREBURTRENE. EFEWVSENEFRIFLENS, FWEIEFRIFMEREREBLEXETTHFREED N, 12
BEEER e SR, FENIZR (REFHEENNE) IREEXEN ), RIEERGMIEHERE, MEERE L RITE,
HEH HRTEMS.

We establish a complaint handling mechanism specially for customers with the Company making the overall plan and all subsidiaries
participate in the complaint handling process. Upon receipt of any customer complaint information, relevant departments will be
organized to make cause analysis, propose and carry out measures for improvement. If necessary, complaints will be reported to relevant
departments as per the Measures for Management of Quality Events before being handled and tracked as required, and related subsidiaries
may be required to deal with the complaints in time and regularly report to the leader in charge.

ERERRF

Customer Information Protection

RSB SHENEBRIRN. BUANZERA T IZRERETRIP, INRA. A, Brr eE A ES
£=7H. EHKBEAARTERE, WEARMUBOIAEEERTHTRKER, EREFKR. Bf TRIHMS
BiERN, FHERER RN ERS.

We firmly protect the intellectual property rights, trade secrets, and other private information of customers and suppliers in line with
relevant requirements, and avoid any misuse, abuse, or use beyond the permitted scope of such information by or disclosure of such
information to any third party. Besides, we strictly implement customer asset management and keep meticulous records of the physical
and information assets of customers and suppliers. In case of losses, damage, deterioration or other abnormal conditions, we report to the
customers or suppliers in the first place.

02021 &, RABSRUEFHEEN 92.4%.
In 2021, DEC landed itself 92.4% in customer satisfaction.

B

R ENRPEETHNHEER
“RHHRIES R PR

DEC Machinery was awarded

ARFNBIRAERRITHRES
THERF S IERR

DEC Wind was honored the
certificate of conformity in
five-star-level O&M capacity

w
FraAmEsanwmLn

0055 B SE A PR 0B "Excellent Supply Chain Partner”
ovtpmmmasatn by China Baowu Steel Group

-ore Sl SRR I B2 HETH00 AL e cgesren

Corporation Limited assessment
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02FE TR A LR THXRZE, BERANBAIKEB LA ZF. KRR REENSEF IR RER,
TN ZERIF AR K,

BB ENENREER, BAERERIBEL, RARYELHOAE. BMOMRREE, FEILERERHELET.
BMEENRIRRENE, B "‘GefE RESD, BRHEESNEL. FORMNARER, FReRELAEES,

BITRRNOWENELR. 2ERER NG, FEASESR, BN “HH5ERAT, BRSHERT , REHE
HEHEERE, SRR, MRS AmE, REZHEIRMER,

BITRBDEHBELR. BT “BFHL RPBEH" , DUEEREAFREM, RANXF—R, MREDRETE
B, EAFEEASRERT. BHRCIEN. RABEENUNNKRHIEENE, MERLXEBLMEM, 7
TRTEZR M F L B AT

BTEREE, DPEAKTF. RTEELERGAMBE LRGN, ZITENAES, TeMRRNE, BURARES,
W LARER, UKRRTHETHRSHERE, ARAELF. MESHRIRRSEL RIS,
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The Year 2022 is a crucial year for implementing "The 14th Five-Year Plan" when DEC will move towards a new level. With determination, we
will follow the path of sustainable development and create a bright future with concerted efforts.

We will power green development at full throttle. Shouldering the great responsibility of fulfilling the national energy strategy, we carry
out major decisions and plans on carbon peaking and carbon neutrality. Seizing the opportunity of building up capacity of new energy
supply and uptake, we prioritize ecological conservation and pursue green and low-carbon development in transformation towards
"environment-friendly and intelligent manufacturing”. By doing so, we take aim at "burnishing" the defining feature of high-quality
development.

We will empower harmonious development to our utmost endeavor. We do everything within our power to safeguard rights and
interests of our employees with focus on talent training. Adhering to the philosophy of " incorporating warmth into impetus, and dreams
into responsibilities”, we establish and improve a regional strategic layout progressively, support rural vitalization and contribute to public
welfare undertakes in return to society.

We will strain every sinew to secure steady growth. "Making stability the top priority and seeking progress while maintaining stability",
we consolidate the foundation with more exacting management. Benchmarking the best performers, we ensure effective implementation
of reform measures at a faster pace, raise standards of product technology and quality, and promote capabilities of technology innovation,
cost control and risk prevention & control. Bringing development to a new level, we will make greater contribution to stabilizing macro
economy.

The journey will be long, but all we can do is keep fighting and pushing forward with ambition. Aimed at winning a decisive victory and
taking the Company onto a new stage, we will ensure genuine implementation of target tasks. Standing grounded in the new development
stage, applying the new development philosophy, creating a new pattern of development, we will take concrete actions in fulfilling
environmental and social responsibilities and contributing to economic, environmental and social sustainability.
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Appendix

RIBGMR

Table of Key Perfomance

IFIRE
Environmental
—4RIEIT ZiRiEtR 2019 & 2020 2021 %
Primary indicator Secondary indicator 2019 2020 2021
BESAEHKRE (M)
GHG emission volume (unit: 10,000 tons) 265 252 24.1
Hep: BEAW CeE 1D (M)
BEaik wherein: Direct emission (scope 1) (unit: 10,000 tons) 26.5 25.2 24.1
vl BEHER CEE2)  (50) o o o
Indirect emission (scope 2) (unit: 10,000 tons)
BESEHREE (4 /BT
GHG emissions intensity (unit: ton/RMB 10,000) 0.081 0.068 0.051
BESHAER (5) 55 13 .
Reduction of GHG emission volume (unit: 10,000 tons) ’ ’ :
“&fehn ()
Sulfur dioxide (unit: ton) 208.4 196.5 175.4
“SmAEE (M / BT)
ES Sulfur dioxide emission density (unit: ton/RMB 10,000) 0.00006 0.00005 0.00004
Waste gas A& () 370 351 273
Nitrogen oxide (unit: ton)
REMWWANEE (M / HT)
Nitrogen oxide emission density (unit: ton/ RMB 10,000) 0.00011 0.00009 0.00006
B E (J70)
Waste water emission volume (unit: 10,000 tons) 165.7 1539 143.7
B E (M / BrT)
Waste water discharge density (unit: ton/RMB 10,000) 0.5046 0.4128 0.3005
COD (mf)
Bk COD (unit: tons) 381 367 295
Waste water COD H=E (1 / J57t)
COD discharge density (unit: ton/ RMB 10,000) 0.00011 0.00010 0.00006
Fa (i)
Ammonia nitrogen (unit: ton) 88.9 83.5 76.1
SRHMEE MW/ Ht)
Ammonia nitrogen discharge density (unit: ton/ RMB 10,000) 0.00003 0.00002 0.00002
Hazardous wastes emission volume (unit: ton) ’ ’ ’
BREFYANEE (W / HT)
Hazardous waste emission intensity (unit: ton/RMB 10,000) 0.0009 0.0007 0.0004
Solid waste Non-hazardous wastes emission volume (unit: ton) ’ ’ ?
TEEFYHHRZRE (4 / 57T)
Non-hazardous waste emission intensity (unit: ton/RMB 10,000) 0.0092 0.0072 0.0051
EMEFYSE (7) 22,300 29000 24,423
Total volume of recyclable waste (unit: ton) ’ ’ ?
65
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RIS
Environmental
—4RiEtR ZRIENT 2019 & 2020 £ 2021 £
Primary indicator ~ Secondary indicator 2019 2020 2021
LRERERE (ATERR) 102,153 98,673 93,391
Comprehensive energy consumption (unit: TCE) ’ ’ ’
ATt ES SRR (MiLEE / Bo)
Comprehensive energy consumption per RMB 10,000 0.035 0.028 0.022
of operating income (unit: TCE/RMB 10,000)
BEFE B (TR
Energy Electricity (unit: 10,000 kWh) 35,827 32,783 31,802
consumption srim ( 55
KA (BILFHEXK
Natural gas (unit: 10,000 m’) 3,856 3,809 3,771
Aol (i)
Gasoline (unit: ton) 805 156 655
JIEEN
;'.“E (7g) 7774 7416 690.8
iesel (unit: ton)
KFFERE (7))
KB Water consumption (unit: 10,000 tons) 390 310 369
Waterresource IR R A (W / F57T)
Water resources consumption per RMB 10,000 of 1.186 0.993 0.758
operating income (unit: ton/RMB 10,000)
BEAMEERE (M) 8,861 13507 15,150
Consumption of packaging materials (unit: ton) ’ ’ ’
BEMEIEREEE (M / HT)
Consumption intensity of packaging materials 0.0027 0.0041 0.0032
(unit: ton/RMB 10,000)
A# (0d)
) 4616 8,182 9,687
. - Wooden box (unit: ton) ’ ’ ’
BEME
Packaging P ()
materials Carton (unit: ton) 125 126 80
B ()
Plastic (unit: ton) 332 158 175
& ()
Steel channel (unit: ton) 3,132 4,521 4,754
Hedra ()
Other materials (unit: ton) 56 14 454
JZNES PN HREZEN (A7)
Environmental Funds of environmental protection investment 2,349 3,033 5,960
protection investment (unit: RMB 10,000)
EATESRER (1) 0 0 0
Major environmental pollution accidents (unit: accident)
e FRIZIAR (AR)
& Number of employees in environmental protection training 27,100 17,306 14,173
protection . -
sessions(unit:person)

Coverage of environmental protection training (unit: %)
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—RIEHT
Primary indicator

ZiRiEtR
Secondary indicator

2019
2019

2020
2020

1

Employment

RITBAE (A

Total number of employees (unit: person)

17,360

17,336

THERT AL (A)

Number of female employees (unit: person)

3,145

3,003

LMEEELD (%)

Percentage of female management (unit: %)

18.12

17.32

SHEEELG (%)

Percentage of male management (unit: %)

81.88

82.68

FHEREZTITE (%)

Percentage of employment contracts signed (unit: %)

100

100

HEFROBER (%)

Coverage of social insurance (unit: %)

100

100

BRS5RE
Health and safety

RN (A7)
Work safety investment (unit: RMB 10,000)

8,277.1

7,063.5

ZeEFEIIAR (AR)

Number of employees in work safety training (unit: person)

27,100

17,306

BAKRUEEFZ2ER ()

Major or serious work safety accidents (unit: accident)

0

EITHRT AL (A)

Number of work-related fatalities (unit: person)

1

ATTHRTEEE (%)
Rate of work-related fatalities (unit: %)

0.0054

AT#HETIER% (AH)
Lost days due to work injury (unit: day)

190

6,000

RIFEREEE (%)
Coverage of physical examination (unit: %)

100

100

KESEI
Development
and training

BTN (5T
Staff training investment (unit: RMB 10,000)

3,525.7

3,770.2

S5BIIRTAE (AR)
Number of employees trained (unit: person)

116,395

154,409

RN HEEIE
Supply chain
management

REHNFENMEN DL (D)
Number of suppliers screened within the reporting period
(unit: supplier)

8,789

20,543

REFEHNEIIESEH (D)
Number of new suppliers within the reporting period
(unit: supplier)

2,204

5,740

M EPES IR NEIE)IRE (R)

Number of sessions of training for suppliers in terms of
compliance with laws and regulations and risk

(unit: session)

13

HUBETEEMRRXEZINAR (AR)
Number of persons involved in training for suppliers
in terms of compliance with laws and regulations
and risk (unit: person)

779

2,319

HXEE
Community
investment

EREHRATEN (A7)
Investment in targeted poverty alleviation (unit: RMB 10,000)

2,577

2,768

RIERTERRER OR)
Number of voluntary activities (unit: activity)

359

465

Z25ERIEIANR (NR)

Number of voluntary employees (unit: person)

2,109

3,375

XPoMEIE 28T (BT)
Total amount of donation (unit: RMB 10,000)

2,363

5,116
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2021 &
2021

16,969
2,945
17.35
82.65
100
100
8,472.6

14,173

90
100
4,193.8

122,777

13,323

5,254

15

1,998

2,650
1,923
15,358

3,347
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ERGN

Governance

—IRIEHR ZiptEtT 2019 & 2020 £ 2021 &
Primary indicator  Secondary indicator 2019 2020 2021
PEa SEEEIEINIAR (AR)

Number of persons involved in training 6.700 9.600 11.200
in terms of compliance with laws and regulations ’ ’ ’

and risk (unit: person)

Compliance with
laws and regulations

Number of anti-corruption training sessions (unit: session)
Eas REMENSE5AH (AR)
p Number of participants in anti-corruption training 8,388 12,501 9,221
(unit: person)

REANBEEN T TIFIAEGFE (D)
Number of corruption lawsuits closed within the 2 2 2
reporting period (unit: lawsuit)

Anti-corruption

RN (1Z27T)
R&D investment (unit: RMB 100 million) 18.88 20.03 27.22

B FEAR (A 3528 3615 4,122°

Technology Total number of R&D professionals (unit: person)

novetion SEEMERIR (1)

Total number of patents in force (unit: patent)

WERBATHER () 922 999 1,106

Total invention patents (unit: patent)

BESECETmE PR 5@#EER

MZEIAIEES] (%)
FramafE Percentage of total products sold or shipped subject 0 0 0
Product to recalls for safety and health reasons (unit: %)

il
responsibility BEAREERNEARALFSR ()

Major quality accidents and customer complaints 0 0 0
(unit: accident/complaint)

2,347 2,690 3,045

12021 AR A HE, ERCENAR, IEEENERESEMURE NSRRI EBEEMAREEREERERSHA R,
2019 F K2 2020 FEIRNAR A RS, IEMNFEEMMAT. EAAFTMAR L R=ENEESMARRXENENEEMRS A K.

2021 data indicate the number of tech talents, i.e., personnel engaged in science and technology, specifically defined as those directly
engaged in scientific and technological activities and specialized in management of scientific and technological activities and delivery of
direct services for scientific and technological activities. 2019 and 2020 figures indicate the number of R&D professionals, referred to as
those directly engaged in foundation research, application research and experimental development as well as management and service
providers for projects of the description.
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FETH A—IFIR

Scope A-Environmental

AL HEHD

Al Emissions

—MIREE . BRESIORETER. MKRIMIEES. BERLEEFYH
FEER:

(a) BER; KX (b) B AT ABEREMIVEIIER RGN ZE L

General Disclosure: Information relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous waste, on the

(a) policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

P19-24

AL1 HEBAPZE RAR R HE R

KPI'AL.1 The types of emissions and respective emissions data.

P19-24

AL2 BEKEREEERESAEHKRE (UMiHE) &k WER) BE (WS-8
B, BIULIEITE) o

KPI AL1.2 Direct and energy indirect greenhouse gas emissions (in tonnes) and, where appropriate,
intensity (e.g., per unit of production volume, per facility).

P23

ALIFr=EREEREFYRSE (UMIHE) &k (WER) BE (USH8 %811,
UGt E) o

KPI Al1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g., per
unit of production volume, per facility).

P19-20

ALAFTEALEEERYESE UMHE) & (WEA) BE WUSFE2(6. §
TUHEITE) -

KPI Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g.,
per unit of production volume, per facility).

P19-22

AL5 FEAFTIT I YN E B AR K iR B X B ARFTRERBY 2 B

KPI A1.5 Description of emission target(s) set and steps taken to achieve them.

P19-22

AL6 HBIRMEREENRTEEFYNG L, MIBARPTITIIBVEE BARN A EIXLER
FRPRERBIF B

KPI Al.6 Description of how hazardous and non-hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to achieve them.

P19-22

A2 IR
A2 Use of
resources

—RIRER: BERFR (BFRR. KREMERME) BB,
General Disclosure: Policies on the efficient use of resources (including energy, water and other
raw materials).

P21-22

A2 1 REBR DAV EE R / SieliEaeR (M. S80H) S8 (LTI TFEREITE)
REE (USF8R1. SIUEHITE) -

KPI A2.1 Direct and/or indirect energy consumption by type (e.g., electricity, gas or oil) in total (kWh
in '000s) and intensity (e.g., per unit of production volume, per facility).

P22

A22 SFKBREE (USF8%(l. SIUgHItE) -
KPI A2.2 Water consumption in total and intensity (e.g., per unit of production volume, per facility).

P22

A2.3 HEAFTT ILAYREIRIE FA A B AR A iR Bl X e B AT R A S B

KPI'A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.

P21-22

69

Wk SRR X R 5165
Topics KPIs Page(s)
FTECH A—IFIR
Scope A-Environmental
A2.4 FERKEVE AR ERIBERIBI, UKRFIIT IR B AR R A EX L
BARFTR AT B, 0919
A2 BIEfEA KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water
A2 Use of efficiency target(s) set and steps taken to achieve them.
resources
A5 FipmPRAEEMENEE (UMHE) & (WNER) 84 RihE,
KPI'A2.5 Total packaging material used for finished products (in tonnes) and if applicable, with p22
reference to per unit produced.
—RRIRER . BRARIT ATTIRR R R AR RIS A AR MBI B R
A3 Ifi?'@& General Disclosure: Policies on minimizing the issuer's significant impacts on the environment P23-24
RARKR and natural resources.
A3 Environment
and natural e — N . . . e L
resources A3.1 FER A SET IR R R AR IRV E K200 & BRIV E IR X BRI TE.
KPI A3.1 Description of the significant impacts of activities on the environment and natural P23-24
resources and the actions taken to manage them.
—RgiER: IRBIR AT B RIS RIT A ER N E R S EEXE TR,
JEp— General Disclosure: Policies on identification and mitigation of significant climate-related issues P23-24
A4 _F@R% which have impacted, and those which may impact, the issuer.
A4 Climate
change . N o y . L
ALl BIREE RIS AT AT ERMNEASEEXRER, MNTITH,
KPI A4.1 Description of the significant climate-related issues which have impacted, and those P23-24
which may impact the issuer, and the actions taken to manage them.
FEEHB—HE
Scope B--Social
Bk TEM
Employment and labor routine
—HIRER: BREERARE. BIENREF. TiFE. B FER. 2ol
R B AR AR Bt 15538 Ko i@ A 1B -
(a) Bt%R; K (b) BSFX AT ABEARZMBIAE R AR RGN 2L
General Disclosure: Information relating to compensation and dismissal, recruitment and P27-30
promotion, working hours, rest periods, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare, on the:
Bl &2 (a) policies; and
B1 Employment (b) compliance with relevant laws and regulations that have a significant impact on the issuer
BLLIZIES. RHAR (NILMAHFE) . FRANRBEIHNERBH
KPI B1.1 Total workforce by gender, employment type (for example, full- or part-time), age group P29
and geographical region.
B1.2 #ZM5l. FHAR R DRI Rmk R, P30

KPI B1.2 Employee turnover rate by gender, age group and geographical region.
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FEEKB B—#S

Scope B--Social

BRREIEMR
Employment and labor routine

EiBRA
Operation practice

B2 @R5% %
B2 Health
and safety

—MRIRE . BXREHE2TEMENRER SRR EEN:

(a) B3R, & (b) BT LR ABRBEATMBIBRFR A GIBI R

General Disclosure: Information relating to providing a safe working environment and protecting
employees from occupational hazards, on the:

(a) policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the listed
company.

P31-32

B213E=F (BIFELREE) SERATIFTHRBIABKRILE,

KPI B2.1 Number and rate of work-related fatalities occurred in each of the past three years
(including the reporting year).

P32

B2.2 ALk TIFA %,
KPIB2.2 Lost days due to work injury.

P32

B2.3 #HIAPTRAWRER W RS 28, UNAERIMITRIEER T %,
KPI B2.3 Description of occupational health and safety measures adopted, how they are
implemented and monitored.

P31-32

BS A7 EIE
B5 Supply chain
management

—ARIREE . BEMNEIFR RS NPCRIER.

General Disclosure: Policies on managing environmental and social risks of the supply chain.

P37-39

BS.1 XK DRI A £ E
KPI B5.1 Number of suppliers by geographical region.

P38

B5.2 A G XERMNENMRG, mEHRITEXBROINHEEHE UREXBRFIR
PIT RSB T %o

KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers where the
practices are being implemented, how they are implemented and monitored.

P37-39

B5.3 #iAE KRB 3G MRV R Rt = KRRV R
Fio

KPI B5.3 Description of practices used to identify environmental and social risks along the supply
chain, and how they are implemented and monitored.

I, DURABRHIT R ia %2

P39

BS.A IR EHRIA N E IR 2 AR MR ARSI EIE, UAERIIT RGBS %,
KPI B5.4 Description of practices used to promote environmentally preferable products and
services when selecting suppliers, and how they are implemented and monitored.

P39

B3 RESHI
B3 Development
and training

—RRIREE . BXIEARRETT LIFIREAIRIR AR BERIBER, R FER.
General Disclosure: Policies on improving employees' knowledge and skills for discharging duties
at work. Description of training activities.

P33-36

B3.1 ZMAINERKS WRAERER. PABERS) MIaNRIERE .
KPI B3.1 The percentage of employees trained by gender and employee category (e.g., Senior
management, middle management).

P35-36

B3.2 MFINEREHNND, BEERTTMEII T,

KPI B3.2 The average training hours completed per employee by gender and employee category.

P36

B4 5 T#N
B4 Labor
standards

—RINEE . BRBHLEE T oisRH% THY:

(a) BEE; & (b) ESFX AT ABEAFMPEIEE R MEIFIZE R

General Disclosure: Information relating to preventing child and forced labor, on the:

(a) policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

P27-28

B4.1 R I IR ES IR 5] AU FE e LB S B T Ko 58 lI55 T

KPI B4.1 Description of measures to review employment practices to avoid child and forced labor.

P27

B4.2 #R7E R MEMIE R BTHERE X B PR S B

KPI B4.2 Description of steps taken to eliminate such practices when discovered.

P27

71

B6 FmnTftE
B6 Product
responsibility

—MRIRE . BRRHTRIRSHEREZ2. T &5 MERMREE R
AR

(@) BER; K (b) EFWRITABEARZMAEX EZRRAFIFVZER,

General Disclosure: Information relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of redress, on the:

(a) policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

P60-62

B6.1 EEXNEEEmoHtRL 25 REERMMALIWANE Dt
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety and health
reasons.

P61l

B6.2 HIR K T m M AR SS B RIF R B LU NS 75 7%

KPI B6.2 Number of products and service related complaints received and how they are dealt with.

P61-62

B6.3 ik SR M AREERNIR = AE K AVIR Bl

KPI B6.3 Description of practices relating to observing and protecting intellectual property rights.

P59

B6.4 {iA R ETIE N/~ m Bz o
KPI B6.4 Description of quality assurance process and recall procedures.

P60-61

B6.5 A HERE RAMRERIARECR, MURABXRIITRIEER S %o
KPI B6.5 Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

P62
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izl
Operation practice

BT k75
B7 Anti-
corruption

—AiEEE . BRI, #hER. HUEMERERRY:

(a) B, & (b) EBFWRITABEREMBEIEEAIFIBIZE R

General Disclosure: Information relating to bribery, extortion, fraud and money laundering, on the:
(a) policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

P49-52

B7.1 LRI AT ASH R SR H B RS IFIRR ARV B SOFIAER,
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer
or its employees during the reporting period and the outcomes of the cases.

P52

B7.2 #AMEREEARERIZER, URBXRIITREE A,
KPI B7.2 Description of preventive measures and whistle-blowing procedures, how they are
implemented and monitored.

P52

B7.3 #ERMEE N TRHMN R 55E,

KPI B7.3 Description of anti-corruption training provided to directors and staff.

P52

X

Communities

B8 X% &
B8 Community
investment

—MRIEE . BRUMXSERTHRRTASEMTEHXFEEMHBERAL S ERE
PEAE X H AV EER

General Disclosure: Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take into consideration the
communities' interests.

P41-46

B8.1 BiAmMEE (WHB. HMIEEE. FLER. B#FE. Xk, £8) .
KPI B8.1 Focus areas of contribution (e.g., education, environmental concerns, labor needs,
health, culture, sport).

P41-46

B8.2 AL ECEFMNARR (WEATE) -

KPI B8.2 Resources contributed (e.g., money or time) to the focus area.

P44-45
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Feedback Form

EHRYI%EE /Dear Readers:

Ty ! BT (RAHBS 2021 F5. HEaKEBIRS) « RITIFFEMHRPERTENADBIMER. L5k
ERRENRIREL. EHNERMEN, BRI HASTEEENEERMNEERRE, ErIUER. B, &
BT, O FERRGRN], RFERDHBERZGCREEREN!

Thank you for reading our Environmental, Social and Governance (2021) Report. We highly value and are looking forward to receiving your
feedback on our ESG report. Your suggestions and comments are valuable basis for us to continue to improve our quality of information
disclosure on corporate social responsibility and to promote our corporate social responsibility management and practices. You can copy,
fillin and cut out the following form, and feed back to us by email or fax. We sincerely thank you for your valuable comments!

PR (BTEMERAUET V7 )

Choice Questions (Please tick the corresponding option)

1.Do you think this report can reflect the
significant impact of DEC on economy, society and
environment?

Yes[]  Fair[J No [

2.Do you think the analysis of the stakeholders
identified in this report and their relationship with

L EBINATIRER DR IR T BRI
MR EARFI0?
20 —&0O &0

2 (BN NAERIREIRFN BRI mIEX A RES R
FEASXANDITERS £, £@? ‘
=0 —%O F0O Yes[]  FairJ No [J

L . 3.Do you think the information disclosed in this
3 EANARERENEEE S eport is comprehensive?

g0 —®0 B0 YesT  Fard]  No[J

) 4.Do you think the information disclosed in this
4 NN FIRERENEEESEARMN? report is readable?

=0  —fRO =0 Yes[]  FairJ No [J

DEC is accurate and comprehensive?

TRkt in) &R

Open Questions

L BN B BT ERE B AREAIR G PIRER?

1.What other information do you think you are concerned about are not disclosed in this report?

2. BN AR ST E B B] LASCHATHTS?

2.What else do you think can be improved in this report?

fB%& /E-mail: dsb@dongfang.com FB1& /Tel: 028-87583666
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